WINDSOR POLICE SERVICE BOARD

POLICY
Policy Name: WITNESS PROTECTION AND Policy Number:
SECURITY P-020
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB 3 Years January 20, 2025
Repeals: AR-LE018, March 23, 2000 Reporting: Chief annual Next Review Date:
report to the Board as per | January 2028
Section 5

Ts PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;
1.3 AND AS subsection 6 (1) 4 vii of O. Reg. 392/23: Adequacy and Effective Policing

(General) prescribes that a Chief of Police shall establish procedures and processes with
respect to witness protection and security;

1.4 AND AS the Board has deemed it appropriate and consistent with the principles set out
in Section 1 of the CSPA, with its objectives and priorities determined pursuant to Sections
37 and 38 of the CSPA;

1.5 AND AS the Ministry has published a Policing Standards Manual (2000) which provides
direction to the police service in respect of witness protection and security;

1.6 AND AS Part LE-018 of the Policing Standards Manual (2000), a copy of which is
attached hereto as Appendix A, contains guidelines directing the Board, the Chief and
members relative to witness protection and security.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:



DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, 8.0. 2019, c. 1,
Sched. 1, and amendments;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor General;

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Service” means the Windsor Police Service.

BOARD POLICY

3.1 The Board recognizes that issues relating to the protection of withesses form an
important part of policing and of the prosecution of criminat offences, and it is therefore
the policy of this Board that witness protection issues be dealt with in a professional and
thorough manner in accordance with procedures established by the Chief as directed in
this Policy.

DIRECTION TO THE CHIEF
4.1 WITNESS PROTECTION LIAISON OFFICER

4.1.1 The Chief shall appoint a Member, who as part of his or her duties, willactas a
Witness Protection Liaison Officer.

4.2 PROCEDURES FOR SECURITY OF WITNESSES

4.2.1 The Chief shall develop and implement written procedures and processesin
respect of the protection and security of witnesses.

4.3 PROCEDURES FOR WITNESS ASSISTANCE

4.3.1 The Chief shall establish procedures and processes in respect of witness
assistance.

4.4 TRAINING

4.4.1 The Chief shall ensure that Members are aware of the provisions of the
Witness Protection Act and are kept informed of changes in the law relating to
witness protection.

4.5 The Chief shall establish written procedures relative to witness protection issues in
accordance with Appendix A and subsection 6 (1) 4 vii of O, Reg. 392/23: Adequate and
Effective Policing (General}.



5.

REPORT TO THE BOARD

5.1 The Chief shall make a written report to the Board each year in respect of witness
protection and security and witness assistance. The report shall include:

(a) a summary of the written procedures concerning witness protection and security
and witness assistance;

(b) the status of Service compliance with the said procedures; and
{c} on an anonymous basis, the cost of witness protection and assistance.
IMPLEMENTATION

6.1 Windsor Police Service Board Policy — Adequacy O.REG. 3/99, AR-LE018, March 23,
2000, and any other policies, sections of policies of the Board inconsistent with the
provisions of this Policy are hereby repealed effective January 16, 2025,

6.2 This Policy shall come into force on January 20, 2025.

ADOPTED AND PASSED this 16" day of January 2025.

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD
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Jo-Anne Gjgnac, Chair Normd Coleman, Administrative Assistant
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APPENDIX"A"

Policing Standards Manual (2000} Witness Protection

LegislativelRegulatory Requirements

Section 29 of the Adequacy Standards Regulation requires a police services board to
have a policy on witness protection and security. In addition, section 13(1)(f) requires
the Chief of Police to establish procedures and processes in respect of witness protection
and security.

Sample Board Policy
Board Policy #

It is the policy of the Police Services Board with respect to witness
protection and security that the Chief of Police will:

a) establish procedures and processes in respect of witness protection and security; and

b) ensure that the police service has a Witness Protection Liaison Officer, or an
arrangement with another police service to use their Witness Protection Liaison
Officer.

Police Service Guidelines

Procedures 1. Every police service’s procedures and process in respect of witness protection and

security should:

a) require that all members of the police service who may become involved in the
investigation of serious crimes are aware of the provisions of the Witness
Protection Program Act and any provincial Witness Protection Program; and

b) require the designation of at least one Witness Protection Liaison Officer or set out
the procedures for accessing a Witness Protection Liaison Officer from another
police service.

February 2000 LE-018 1
Ontario Ministry of the

Solicitor General



WINDSOR POLICE SERVICE BOARD

POLICY
Policy Name: VEHICLE PURSUITS Policy Number: P-021
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB 3 Years January 20, 2025
Repeals: New Reporting: Chief written Next Review Date:

report on or before August | January 2028

30th of each year

PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of
policing;

1.3 AND AS Section 3 of O. Reg. 397/23: Vehicle Pursuits requires a Police Services Board
to have a policy on vehicle pursuits that is consistent with the Regulation;

1.4 AND AS Sections 4 and 5 of O. Reg. 397/23 requires the Chief of Police to establish
procedures on the tactics, management and control of vehicle pursuits;

1.5 AND AS the Board deems it appropriate that the Chief of Police develops and
maintains procedures on and processes for the management and control of vehicle

pursuits;

1.6 AND AS Part LE-045 of the Policing Standards Manual (2000), a copy of which is
attached hereto as Appendix A, contains guidelines directing the police service relative to
vehicle pursuits.

THEWINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:



DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2019, ¢. 1,
Sched. 1, and amendments;

2.2 “Board” means the Windsor Police Service Board;

2.3 “Chief” means the Windsor Police Service;

2.4 "Manual” means the Policing Standards Manual published by the Ministry of the
Salicitor General,;

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Ministry” means the Ministry of the Solicitor General;

2.7 “Service” means the Windsor Police Service;

2.8 “Vehicle Pursuit” means a pursuit that occurs when a police officer pursues, in a motor
vehicle, another motor vehicle that the officer or Constable had attempted to stop but that

failed to stop and remain in place;

2.9 “Vehicle Pursuit Procedures” means the procedures established by the Chief of Police
pursuant to Sections 4 and 5 of Ontario Regulation 397/23,

BOARD POLICY

3.1 The Board recognizes that vehicle pursuits are serious in nature, and that ensuring the
safety of the citizens of Windsor and the safety of the Service Members are paramountin
all aspects of police decision-making, including with respect to vehicle pursuits. Itis
therefore the policy of the Board that such pursuits be conducted only in accordance with
the procedure set out by the Chief of Police as established in accordance with Sections 4
and 5 of Ontario Regulation 397/23: Vehicle Pursuits and this Policy.

DIRECTION TO THE CHIEF

4.1 PROCEDURES

4.1.1 The Chief of Police establish written procedures on vehicle pursuits that are ¢
onsistent with Ontario Regulation 397/23: Vehicle Pursuits, as amended.

4.1.2 The procedures referred to above shaill:
{a) address the management and control of Vehicle Pursuits; and

(b) set out tactics that may be used as an alternative to Vehicle Pursuits and
tactics that may be used for following or stopping a fleeing motor vehicle;

(c) describe the responsibilities of police officers, dispatchers,
communications supervisors, and road supervisors; and



(d) describe the equipment avaitable to the Service for implementing
alternative tactics.

4.2 PROTOCOL

4.2.1 The Chief shall ensure that a multi-jurisdictional protocol is developed
with other police agencies dealing with issues relating to Vehicle Pursuits.

4.3 TRAINING

4.3.1 The Chief shall ensure that Members involved with Vehicle Pursuits
have the requisite knowledge, skills, and abilities to perform this function,
and in particular, are trained in accordance with the requirements of O, Reg.
397/23: Vehicle Pursuits.

4.3.2 The Chief shall ensure Members receive training about the intentional
contact between vehicles consistent with the requirements of Section 11 of
the said O. Reg. 397/23.

4.3.3 The Chief shall ensure Members have successfully completed the
required Ministry accredited training.

4.4 EQUIPMENT

4.4.1 The Chief shall ensure that Members involved with Vehicle Pursuits
have available and use appropriate tools and equipment in performing this
function.

4.4.2 The Chief shall ensure that an appropriate number of police vehicles
are equipped with tire deflation devices and that officers are trained on their
use.

4.4.3 The procedures established above shall be in accordance with
Appendix A.

4.5 RECORDS

4.5.1 The Chief shall ensure that the particutars of each Vehicle Pursuit are
recorded on a form and in a manner approved by the Ministry.

4.5.2 Appointing officials or local commanders who have appointed an
officer under the Interprovincial Policing Act, 2009, shall ensure that
particutars of each Vehicle Pursuit engaged by an officer appointed under
that Act are recorded on a form and in a manner approved by the Ministry.

5. REPORT TO THE BOARD
5.1 REPORTING REQUIREMENTS - EXCEPTION BASED REPORTING

5.1.1 The Chief shall make a written report to the Board within 30 days immediately
following any Vehicle Pursuit in which:



(a) there has been property damage;
{b) there has been a personal injury or death;
(c) the procedures with respect to Vehicle Pursuits were not followed;

(d} in any other circumstance where, in the opinion of the Chief, thereis a
significant issue or potentiat liability to the Board or the Service.

5.1.2 The said report shall disclose whether the Vehicle Pursuitincident was
reported to the Special Investigations Unit.

5.2 ANNUAL REPORTING REQUIREMENTS

5.2.1 The Chief shall make a written report to the Board on or before August 30th of
each year. The report shall include:

{a) a summary of the written procedures regarding Vehicle Pursuits;

(b) confirmation of compliance with the procedures regarding Vehicle
Pursuits; and

{c) the total number of Vehicle Pursuits undertaken in the previous 12-month
period ending July 31 of that year, and a summary of each.

6. IMPLEMENTATION

6.1 Any policy, sections of policies of the Board inconsistent with the provisions of this
Policy are hereby repealed.

6.2 This Policy shall come into force on January 20, 2025.
ADOPTED AND PASSED this 16" day of January 2025,

Attachment (1)

Jo-Anng Gignac, Chai@ Normg Coleman, Administrative Assistant
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APPENDIX "A"

Policing Standards Manual (2000) Suspect Apprehension Pursuits

Legislative/Regulatory Requirements

Section 5 of the Suspect Apprehension Pursuits Regulation requires a police services
‘board to have a policy on suspect apprehension pursuits that is consistent with the
regulation.

Section 6 requires every police force to establish written procedures on suspect
apprehension pursuits that are consistent with the regulation. In addition, the regulation
requires every police force to establish procedures that:

¢ set out the tactics that may be used:
o as an alternative to suspect apprehension pursuit; and
o for following or stopping a fleeing motor vehicle;
address the management and control of suspect apprehension pursuits;
describe the responsibilities of police officers, dispatchers, communications
supervisors and road supervisors; and

» describe the equipment that is available for implementing alternative tactics.

Sample Board Policy
Board Policy #

It is the policy of the Police Services Board with respect to suspect
apprehension pursuits that the Chief of Police will:

a) establish procedures consistent with the requirements of the Suspect Apprehension
Pursuits Regulation;

b) ensure that police officers, dispatchers, communications supervisors and road
supervisors receive training accredited by the Solicitor General on suspect
apprehension pursuits;

¢) ensure that police officers receive training about the intentional contact between
vehicles consistent with the requirements of the Suspect Apprehension Pursuits
Regulation;

d) address the use of tire deflation devices and officer training;

e) ensure that the particulars of each suspect apprehension pursuit are recorded on a
form and in a manner approved by the Solicitor General; and

f) enter into agreements with neighboring police services to determine under what
circumstances decision-making responsibility for a pursuit will be, and will not
be, transferred from one jurisdiction to another.

Police Service Guidelines

Procedures
February 2013 LE-045 1/4

g}OntarioMinistry of pommuni’fy Safety
and Correctional Services



Policing Standards Manual (2000) Suspect Apprehension Pursuits

1. Every police service’s procedures shall address the:

a)
b)

c)
d)

€)

requirements set out in the Suspect Apprehension Pursuits Regulation;

tactics that may be used:

i) as an alternative to suspect apprehension pursuit; and

ii) for following or stopping a fleeing motor vehicle;

management and control of suspect apprehension pursuits;

responsibilities of police officers, dispatchers, communications supervisors and
road supervisors; and

equipment that is available for implementing alternative tactics.

2. Bvery police service’s procedures should address:

a)
b)
©)
d

the number and type of police vehicles that may directly pursue a vehicle;

the use of emergency lighting and siren, whenever practical;

the pursuit of fleeing motorcycles and all terrain vehicles;

the responsibilities of police officers, including:

i) complying with any directions of a communications or road supervisor; and

ii) providing the dispatcher with information on the nature and seriousness of
the offence, the area traveled, the presence of pedestrians or other traffic,
road and weather conditions, and the manner in which the fleeing motor
vehicle is being operated at the time of initiating the suspect apprehension
purshit;

the responsibilities of dispatchers, including:

i) advising other units of the suspect apprehension pursuit;

ii) notifying the appropriate supervisor when the pursuit is initiated and
discontinued;

iii) providing the pursuing police officers, and appropriate supervisors, with any
information on dangerous circumstances or conditions that are known to the
dispatcher;

iv) controlling radio communications during the pursuit;

v) informing other police services in the vicinity that a pursuit is in progress in
order to ensure maximum co-ordination and co-operation; and

vi} notifying the appropriate supervisor when the pursuit is terminated; and

the responsibilities of communications and road supervisors, including:

i) assuming control of the pursuit, if initiated;

ii) ordering additional units to assist, if necessary;

iif) ordering unnecessary units to resume patrol;

iv) monitoring the progress of the pursuit to ensure compliance with the
regulation and local policy and procedures;

v) ordering and coordinating alternative tactics to a suspect apprehension
pursuit, where the time and circumstances permit;

vi) determining and directing what tactics should be used fo stop a fleeing motor
vehicle, if any are available, and in doing so shall consider public and police
officer safety;

February 2013 LE-045 2/4
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Training

Policing Standards Manual (2000) Suspect Apprehension Pursuits

3.

5.

vii) considering the effect of the pursuit on public safety and ordering
discontinuation of the pursuit when he or she believes that the risk to public
safety that may result from the pursuit outweighs the risk to public safety that
may result if an individual in the fleeing motor vehicle is not immediately
apprehended; and

viii} conducting a follow-up review of the pursuit.

Every police service’s procedures should also provide that a pursuit is discontinued:

a) if the police vehicle exceeding the speed limit, slows down to within the speed
limit;

b) the driving officer shuts off all emergency equipment;

¢) brings the police vehicle to a safe stop, if practical; and -

d) informs cormmunications/dispatch that the above have taken place.

Nothing in section 3 precludes an officer, after the pursuit has been discontinued,
from continuing along, in a safe manner and at the normal speed for general patrol,
the route taken by the fleeing motor vehicle in order to determine whether any
incident has occurred subsequent to the pursuit being discontinued.

In addition to the requirements set out in the Suspect Apprehension Pursuits
Regulation, every Chief of Police should also ensure that patrol officers, dispatchers
and communications and road supervisors receive training that addresses:
a) the circumstances in which a suspect apprehension pursuit can be initiated and
continued;
b) the factors to be considered in assessing public safety during a suspect
apprehension pursuit, including: '
i} the nature and seriousness of the offence(s) involving a suspect in the
vehicle;
ji) information on the suspects in the vehicle, if known, including whether they
are armed, are suspects in a violent crime or there is reason to believe are
about to commit a violent ¢crime;
iii) the nature of the area traveled (highway, rural, residential);
iv) the presence of pedestrians or other traffic;
v) the time of day;
vi) the apparent age of the driver;
vii) road and weather conditions,
viii) the manner in which the fleeing vehicle is being operated;
ix) the presence in the fleeing vehicle of passengers who are not suspects;
x) the length of time or distance involved in the pursuit;
xi) the type (motorcycle, car, truck) of vehicle involved in the pursuit;
xii} the presence in the police vehicle of non-police passengers; and
xiii) the limits on the police officer’s ability to operate his or her vehicle at the
speeds reached during the pursuit;
c) alternatives to suspect apprehension pursuits; and

February 2013 LE-045 3/4
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Equipment

Records

Local
Protocols

Policing Standards Manual (2000} Suspect Apprehension Pursuits

d) tactics for stopping a motor vehicle that is fleeing from the police.

. Bvery Chief of Police should ensure that an appropriate number of police vehicles are

equipped with tire deflation devices and that officers are trained on their use.

. Where a suspect apprehension pursuit has covered more than one jurisdiction the

police service in the jurisdiction where the suspect apprehension pursuit began shall
ensure coordination of a joint report.

. Ensure that the particulars of each suspect apprehension pursuit are recorded on a

form and in a manner approved by the Minister. Appointing officials or local
commanders who have appointed an officer under the Interprovincial Policing Act,
2009, shall ensure that particulars of each suspect apprehension pursuit engaged by
an officer appointed under that Act are recorded on a form and in a manner approved
by the Minister,

. Every Chief of Police should enter into agreements with neighboring police services

to determine under what circumstances decision-making responsibility for a pursuit
will be, and will not be, transferred from one jurisdiction to another.

February 2013 LE-045 4/4
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WINDSOR POLICE SERVICE BOARD

POLICY
Policy Name: UNDERWATER SEARCH Policy Number:
AND RECOVERY UNITS P-022
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB 3 Years January 20, 2025
Repeals: AR-ER009, October 27, 2006 Reporting: Chief annual Next Review Date:
report to the Board as per | January 2028
Section5

1. PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;

1.3 AND AS O. Reg. 392/23: Adequate and Effective Policing (General) (“the Adequacy
Regulation”) prescribes standards for adequacy and effectiveness of police services;

1.4 AND AS Section 10 of the Adequacy Regulation provides that every Chief of Police shall
establish written procedures in relation to the functions of the Underwater Search and

Recovery Unit;

1.5 AND AS the Board has deemed it appropriate that it establish a policy with respect to
the services of the Underwater Search and Recovery Unit;

1.6 AND WHEREAS Part ER-009 of the Policing Standards Manual (2000), a copy of which is
attached hereto as Appendix A, contains guidelines directing the Police Service relative to
the services of an Underwater Search and Recovery Unit.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:



2. DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2018, ¢. 1, Sched. 1,
and amendments;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the Solicitor
General;

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Ministry” means the Ministry of the Solicitor General; and
2.7 “Service” means the Windsor Police Service.

2.8 “OPP” means Ontario Provincial Police

3. BOARD POLICY

3.1 The Board recognizes that an Underwater Search and Recovery Unit is an integral part
of policing in Windsor, and it is therefore the policy of this Board to enter into a contract
with the Ontario Provincial Police (OPP) to provide the services of an underwater search
and recovery unit, available 24 hours a day, within a reasonable response time.

4. DIRECTION TO THE CHIEF
4.1 The Chief, in consultation with the service provider will;

a) establish procedures that set out the circumstances in which the underwater
search and recovery unit will be deptoyed, including the process for obtaining the
services and the reporting relationships;

b) establish procedures for the deployment of other emergency response services,
including receiving assistance from other agencies; and

c¢) ensure that the police service’s major incident commanders receive training in
their responsibilities and the capabilities of the underwater search and recovery
unit.

5. REPORT TO THE BOARD .

5.1 The Chief shall make a written report to the Board on or before August 30 of each year in
respect of services of Underwater Search and Recovery. The report shall include:

{a) a summary of the procedures as required by this Policy,
(b) the status of Service compliance with the said procedures;

{d) confirmation of training in accordance with section 4.1; and



{e) a summary of the circumstances in which Underwater Search and Recovery
services have been deployed.

6. IMPLEMENTATION

6.1 Windsor Police Service Board Policy Adequacy O.REG. 3/99, October 27, 2006 and any
other policies, sections of policies inconsistent with the provisions of this Policy are hereby
repealed effective January 16, 2025.

6.2 This Policy shall come into force on January 20, 2025,

ADOPTED AND PASSED this 16" day of January 2025.

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD

s (rtsnan

Norma Coleman, Administrative Director

20l }&S

Date l Date



Contracted
Delivery

Direct, or
Combined,
Regional or
Cooperative

Delivery

Policing Standards Manual {2000) Underwater Search and
Recovery Units

Legislative/Regulatory Requirements

The Occupational Health and Safety Act (OHSA), sets out the responsibilities of
employers and workers relating to workplace safety.

The OHSA Diving Operations Regulation 629/94 provides further specific definitions,
and responsibilities that relate to all occupational diving operations.

The Canadian Standards Association (CSA) provides a Competency Standard for Diving
Operations CAN/CSA-Z275.4-02 and an Occupational Safety Code for Diving
Operations CAN/CSA-Z275.2-92.

Sample Board Policy

Board Policy #

It is the policy of the Police Services Board with respect to the
services of an underwater search and recovery unit that:

a) this Board will contract with Police Services Board/OPP to
provide the services of an underwater search and recovery unit decision also
required on whether to contract for major incident commanders from the same
police service), available 24 hours a day, within a reasonable response time;

b) this Board will contract with (identify service provider) to provide the services of
an underwater search and recovery unit, available 24 hours a day, within a
reasonable response time; and

c) the Chief of Police, in consultation with the service provider, will:

i)  establish procedures that set out the circumstances in which the underwater
search and recovery unit will be deployed, including the process for
obtaining the services and the reporting relationships;

ii)  establish procedures for the deployment of other emergency response
services, including receiving assistance from other agencies; and

ifi) ensure that the police service’s major incident commanders receive training
(joint, if applicable in their responsibilities and the capabilities of the
underwater search and recovery unit.

1t is the policy of the Police Services Board with respect to the

services of an underwater search and recovery unit that:
a) the police service will provide the services of an underwater search and recovery unit

by (identifying service delivery method using its own members, or by entering into an

agreement for a combined, regional or cooperative delivery);
b) the services will be available 24 hours a day and within a reasonable response time;

APPENDIX "A"

February 2004 ER-009

/7

Ontario Ministry of Community Safety
and Correctional Services




Procedures

Policing Standards Manual (2000) Underwater Search and
Recovery Units

¢) the Chief of Police will:

1) establish procedures that set out the circumstances in which the service
will be deployed, including the process for obtaining the service and
reporting relationships;

it) establish procedures for the deployment of other emergency response
services, including receiving assistance from other agencies;

jli)y  ensure that underwater search and recovery unit members comply with the
OHSA, and Diving Operations Regulation or where amended;

iv) ensure that underwater search and recovery unit members are qualified to

- perform their specific tasks in accordance with Competency Standard for
Diving Operations CAN/CSA-Z275.4-02 or where amended;

) ensure that the underwater search and recovery unit members perform
their tasks according to the Occupational Safety Code for Diving
Operations CAN/CSA-Z275.2-92 or where amended;

vi)  develop and maintain a reference file on all diving hazards that is
available to each member providing this service;

vii)  cstablish a selection process for the unit, including ensuring that members
who provide this service meet the requirements of local policies and
procedures;

viii)  ensure the ongoing and joint if applicable training of members who
provide this service;

ix) ensure that the police service’s major incident commanders receive
training in their responsibilities and the capabilities of the underwater
search and recovery unit; and

X) ensure that appropriate equipment, in accordance with the Ministry’s
designated equipment and facilities list, is used/available to the members
who provide this service.

Police Service Guidelines

1. Every police service’s procedures should address:
a) the mandate, functions and reporting relationships of the underwater search and
recovery unit;
b) the circumstances in which the services of an underwater search and recovery unit
should be deployed; and
¢) the process and operational responsibility for authorizing the deployment of an
underwater search and recovery unit.

2. Where a police service has established its own underwater search and recovery unit, or
has officers who are members of a joint underwater search and recovery unit,
procedures should be developed and maintained that address:

a) call-out procedures;

February 2004 ER-009 2/7

0O io Ministry of Community Safety
ntar and Correctional Services




Policing Standards Manual (2000) Underwater Search and
Recovery Units

b) communications with members of the underwater search and recovery unit;

c) operational procedures;

d) organizational charts for the emergency response function;

e) the operational linkages between the underwater search and recovery unit, and other
€Iergency response services;

f) a selection process for members of an underwater search and recovery unit,
including that members must meet the minimum requirement as set out in local
policies and procedures;

g) the recording and reporting of incidents involving an underwater search and
recovery unit, and

h) procedures specific to members of an underwater search and recovery unit,
including:

i) members’ responsibilities;

ii) command and control;

fif) communications with unit members;

iv) incident assessment, including the reference file on all diving hazards;
v) provision and use of equipment;

vi) operational training;

vii) reporting relationships within the underwater search and recovery unit;
viii) use of personal diving, training, operational, and equipment logs; and
ix) debriefing process.

Reference 3. Where a police service has established its own underwater search and recovery unit, or
Fite has officers who are members of a joint underwater search and recovery unit, a
reference file on all diving hazards should be developed, maintained and made
available to the members providing this service.

Training 4 Where a police service has established its own underwater search and recovery unit, or
has officers who are members of a joint underwater search and recovery unit, the Chief
of Police should ensure that the police service’s skills development and learning plan
meets or exceeds the CSA Standards, and includes the following requirerents:

i)  initial qualification training;

ii) maintenance training;

iii) annual participation, wherever possible, in a joint training exercise involving
other police underwater search and recovery units, major incident
commanders, other police personnel, or outside emergency services deemed
appropriate or subject to service delivery agreements;

iv) annual re-qualification to maintain compliance with the CSA Standards;

v) that the training plan be reviewed annually, and revised when necessary; and

vi) in jurisdictions utilizing an alternate service delivery provider, designated
officers should be trained to act as liaison officers between the service and the
underwater search and recovery unit.

Equipment

February 2004 ER-009 3/7
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Policing Standards Manual (2000} Underwater Search and
Recovery Units

4. Where a police service has established its own underwater search and recovery unit, or
has officers who are members of joint underwater search and recovery units, the Chief
of Police should ensure that the members have, at minimum, the equipment as
required under the Diving Operations Regulation and as set out in the Ministry’s
designated equipment and facilities list.

February 2004 ER-009 4/7
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Policing Standards Manual (2000) Underwater Search and
Recovery Units

MINISTRY’S DESIGNATED EQUIPMENT LIST

Underwater Search and Recovery Units - Equipment and Facilities List. The equipntent
listed here is for the use of underwater search and recovery units. All equipment used by
underwater search and recovery officers shall be in accordance with the Diving
Operations Regulation 629/94.

S.C.U.B.A
Self Contained Underwater Breathing Apparatus

Full face mask with communications capability

Vulcanized rubber variable volume dry-suit with integrated dry hood
Thermal undergarments for use with identified vulcanized dry suit
Dry suit gloves

Buoyancy compensator

Fins

Weight system(s)

Diving harness

Safety line

Knife and secondary cutting tool

Timing device

Depth gauge

Submersible pressure gauge

0 cubic foot main air supply cylinder with regulator

Bail out air supply with regulator complete with gas switching block.

s & & @ © & % & & & & B 0 &

SURFACE AIR SUPPLY DIVING OPERATION

e Full face mask or helmet with communications capability
Vulcanized rubber variable volume dry-suit with integrated dry hood or mating
locking collar

Thermal undergarments for use with identified vulcanized dry suit
Dry suit gloves

Weight system(s)

Diving harness

Safety line

Timing device

Pneumofathometer hose and gauge

Bail-out air supply complete with gas switching block
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2 diver air delivery panel
Adequate primary air supply to air delivery panel
Adequate redundant secondary air supply to air delivery panel

COMMUNICATIONS

« 2 way communication with police dispatch with spare batteries/charging system

e  Cellular and/or Satellite telephone with charging equipment or vehicle power
source, or both

e 2 way wireless/hard wire surface to diver and diver to diver voice communications
system

s  Diver Recall Device

ILLUMINATION EQUIPMENT

»  Waterproof personal white strobe light
o  Waterproof personal illumination devices

SAFETY EQUIPMENT

First aid kit

Adequate oxygen supply
Decompression tables
Bichazard kit

HAZMAT information kit
Bolt cutters

Personal floatation devices
“POLICE LINE” Tape
Dive Flags

OTHER EQUIPMENT
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Personal equipment bag

Line-tending gloves suitable for the environment
Lines

Carabiners

Outerwear suitable for environment

Field maintenance tool kit

Underwater forensics kit

Climate controlled shelter

Appropriate storage/maintenance facilities
Binoculars '

Firearm storage/securing device

e & & & o & & ¢ & » O
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WINDSOR POLICE SERVICE BOARD

POLICY
Policy Name: TACTICAL UNITS Policy Number:
P-023
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB 3 Years January 20, 2025
Repeals: AR-ER002, January 24, 2013; June | Reporting: Chief annual Next Review Date:
28, 2001 report to the Board as per | January 2028
Section5

1. PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;

1.3 AND AS O. Reg. 392/23: Adequate and Effective Policing (General) (“the Adequacy
Regulation”) prescribes standards for adequacy and effectiveness of police services;

1.4 AND AS Section 9 of the Adequacy Regulation prescribes, inter alia, the functions and
capacity of Tactical Units;

1.5AND AS subsection 2 (5) 1 of O. Reg. 398/23: Alternative Provision of Policing Functions
and Section 14 of the CSPA permit a Police Service to deliver the services of a Tactical Unit
by contracting with another Police Service;

1.6 AND AS Section 10 of the Adequacy Regulation provides that every Chief of Police shall
establish written procedures in relation to the functions of Tactical Units and Hostage
Rescue Teams, authorizing the Tactical Supervisor or Incident Commander to determine
deployment needs at an incident;



1.7 AND AS the Board has deemed it appropriate that it establish a policy regarding
Tactical Units;

1.8 AND AS the Board has deemed it appropriate and consistent with the principles set out
in Section 1 of the CSPA and with its objectives and priorities determined pursuant to
Sections 37 and 38 of the CSPA to require the Chief of Police to establish procedures and
processes regarding selection, training, equipping and deployment of the Tactical Unit;

1.9 AND AS Part ER-002 of the Policing Standards Manual (2000), a copy of which is
attached hereto as Appendix A, contains guidelines directing the Police Service relative to

Tactical Units. 503-2024 2024.04.01 1

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

2,

DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Poticing Act, 2019, S.0. 2019, ¢. 1, Sched. 1,

and amendments;

2.2 “Board” means the Windsor Police Service Board;

2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manuat published by the Ministry of the Solicitor
General;

2.5 “Member” means a member of the Windsor Police Service;

2.6 “Ministry” means the Ministry of the Solicitor General; and

2.7 “Service” means the Windsor Police Service.

3.

POLICY

3.1 The Board recognizes that Tactical Units are an important part of policing, and itis
therefore the policy of this Board that the deployment of Tactical Units be conducted
professionally and thoroughly, and in accordance with procedures established by the Chief
as directed in this Policy and in accordance with any protocol in force between the Service

and an outside police service.
PROVISION OF A TACTICAL UNIT

4.1 The Service will provide, within a reasonable response time, access to the services of a
Tactical Unit.

4.2 The services of the Tactical Unit will be available 24 hours a day.

4.3 The Tactical Unit will consist of a minimum of 12 full-time tactical officers, including a
supervisor, who are dedicated to the Tactical Unit but who, when not training or
undertaking tactical activities, may undertake community patrol.



5

DIRECTION TO THE CHIEF
5.1 PROCEDURES

5.1.1 The Chief shall establish procedures in accordance with the Adequacy
Regulation and Appendix A that set out the circumstances in which a Tactical Unit
will be deployed, including the process for obtaining the service of the Tactical Unit
and reporting relationships.

5.2 MANUAL

5.2.1 The Chief shall develop and maintain a manual, in accordance with the
Adequacy Regulation and Appendix A, on Tactical Unit services that is available to
each Member providing the service.,

5.2.2 The Chief shall ensure that the Manual referred to in section 5.2.1 above is
reviewed on an annual basis and amended as required.

5.3 MEMBERSHIP AND TRAINING

5.3.1 The Chief shall establish a selection process for Members of the Unit,
ensuring that Members who provide the service meet the requirements of the
Adequacy Regulation.

5.3.2 The Chief shall ensure that no person becomes a Member of a Tactical Unit
unless that person has successfully completed the required Ministry accredited
training or acquired the Ministry approved equivalent competencies.

5.3.3 The Chief shall ensure that Members who provide services of Tacticat Units
have the requisite knowledge, skills and abilities and receive training on an ongoing
basis.

5.4 EQUIPMENT

5.4.1 The Chief shall ensure that appropriate equipment and resources, in
accordance with Section 4 of Schedule 1 to the Adequacy Regultation and the
Ministry’s designated equipment and facilities list, is used/available to Members
who provide tactical services.

REPORT TO THE BOARD

6.1 The Chief shall make a written report to the Board on or before August 30 of each year in
respect of the Tactical Unit. The report shallinclude:

(a) a summary of the procedures as required by this Policy;
{b) the status of Service compliance with the said procedures;

(c) confirmation of the development and maintenance of the Manual on Tactical
Unit services;



(d) a summary of the circumstances in which the Tactical Unit has been deployed;
and

{e) confirmation that Members have been trained in accordance with Section 5.3.

7. IMPLEMENTATION

7.1 Windsor Police Service Board Policy — Adequacy O.REG. 3/99 Number AR-ER002,
January 24, 2013; June 28, 2001, and any other policies, sections of policies of the Board
inconsistent with the provisions of this Policy are hereby repealed effective January 16,

2025.

7.2 This Policy shall come into force on January 20, 2025,

ADOPTED AND PASSED this 16" day of January 2025,

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD

\7/),0)7/)“ o« (] oman)

Norma Coleman, Administrative Director

&011];5

Date Date



APPENDIX "A"

Policing Standards Manual (Amended 2002) Tactical Units

Legislative/Regulatory Requirements

Section 21 of the Adequacy Standards Regulation requires a police service to provide,
within a reasonable response time, the services of a tactical unit.

Additionally, Section 21 of the regulation permits a police service to deliver the services
of a tactical unit by contracting with another police service, or entering into arrangements
to provide this service on a combined, regional or cooperative basis.

Section 23 requires every tactical unit to consist of a minimum of twelve full-time
tactical officers, including the tactical supervisor and that a tactical unit shall be able to
perform the following functions:

containment;

apprehension of an armed barricaded person; and

may be able to perform explosive forced entry if it utilizes the services of a police
explosive forced entry techaician.

Section 24(1) requires, when a board has entered into an agreement to provide a tactical
unit or entered into arrangements to provide this service on a combined, regional or
cooperative basis, the police service to:

s enter into agreement with the same police service to obtain the services of its major
incident corinanders and crisis negotiators who have trained with that tactical unit;
or

e require the Chief of Police to ensure that at [east one of the police service’s major
incident commanders and crisis negotiators train with the other police service’s
tactical unit.

Section 24(2) requires the Chief of Police to ensure that no person is to be a member of a
tactical unit unless that person has successfully completed the required Ministry
accredited training or acquired the Ministry approved equivalent competencies. Section
29 requires a police services board to have a policy in respect of required accredited
training and equivalent competencies for members of a tactical unit.

Section 29 requires a board to have a policy regarding the deployment of a tactical unit.
Furthermore, section 25(2)(a) requires the Chief of Police to establish procedures that set
out the circumstances in which a tactical unit will be deployed.

Section 29 requires a board to have a policy concerning the delegation of responsibility to
the tactical supervisor or major incident commander for determining how many tactical
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officers are required to be deployed to an incident. Section 25(2)(b) requires the Chief of
Police to establish procedures that delegates to the tactical supervisor or major incident
commander the responsibility for determining how many tactical officers are required to
be deployed to an incident.

Finally, section 29 requires a board to have a policy requiring that all members of a
tactical unit have access to a procedures manual. Section 25(3) requires the Chief of
Police to ensure that the police service’s procedures for tactical units are contained in a
manual that is available to each member providing that service.

Sample Board Policy
Board Policy #
Contracted 1t is the policy of the Police Services Board with respect to the
Delivery  services of a tactical unit that:
a) this Board will contract with Police Services Board/OPP

to provide the services of a tactical unit (decision also required on whether to

contract for major incident commanders and crisis negotiators from the same

police service) that is available 24 hours a day and within a reasonable response
time; and

b) the Chief of Police, in consultation with the police service providing the service,
will:

i) establish procedures that set out the circumstances in which the service will be
deployed, including the steps for obtaining the services and the reporting
relationships; and

ii) ensure that the police service’s major incident commandets and crisis
negotiators train with the other police service’s tactical unit.

Direct or Tt is the policy of the Police Services Board with respect to the
Combined, services of a tactical unit that:
Regional or
Cooperative  a) the police service will provide the services of a tactical unit by (identify service
Delivery delivery method - using its own members, or by entering into an agreement for a
combined, regional or cooperative delivery);
b) the services will be available 24 hours a day and within a reasonable response time;
¢) the unit will consist of a minimum of 12 full-time tactical officers, including the
supervisor, who are dedicated to the tactical unit but who, when not training or
undertaking tactical activities, may undertake community patrol; and
d) the Chief of Police will:
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i) establish procedures that set out the circumstances in which the service will be
deployed, including the process for obtaining the service and reporting
relationships;

ii) ensure that the tactical unit can undertake containment, the apprehension of an
armed barricaded person, and explosive forced entry if it uses the services of a
police explosive forced entry technician;

iii) develop and maintain a manual on tactical unit services that is available to each
member providing this service;

iv) establish a selection process for members of the umit, including ensuring that
members who provide this service meet the requirements of the Adequacy
Standards Regulation;

v) ensure the ongoing (and joint if applicable) training of members who provide
this service; and '

vi) ensure that appropriate equipment, in accordance with the Ministry’s
designated equipment and facilities list, is used/available to the members who
provide this service.

Police Service Guidelines

Procedures 1. Every police service’s procedures should address:

Manual

a) the mandate, functions and reporting relationships of the tactical unit;

b) the circumstances in which the services of a tactical unit should be deployed; and

¢} the process and operational responsibility for authorizing the deployment of a
tactical unit.

2. Where a police service has established its own tactical unit, or has officers who are
members of joint tactical unit, a manual shall be developed, maintained and made
available to the members of the unit that addresses:

a) general procedures for the tactical unit, including:
i) the tactical unit’s mandate, fanctions, and reporting relationships;
ii) call-out procedures;
jif) communications with members of the tactical unit;
iv) operational procedures, including tactical and negotiating procedures;
v) organizational charts for the emergency response function;
vi) the operational linkages between the tactical unit, and other emergency
response and public order unit services;
vii) a selection process for members of a tactical unit, including that officers must
meet the minimum requirements set out in the Adequacy Standards Regulation;
viii)reporting relationship regarding the tactical unit; and
ix) the recording and reporting of incidents involving a tactical unit; and
b) procedures specific to members of a tactical unit, including:
i) members’ responsibilities;
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ii) command and control;

iif) communications with unit members;

iv) incident assessment;

v) provision and use of equipment;

vi) operational training;

vii) reporting relationships within the tactical unit;
viii)hand-off/relief of teams within the tactical unit;

ix) use of training, operational and equipment logs; and
x) debriefing process.

Training 3. Where a police service has established its own tactical unit, or has officers who are
members of joint tactical unit, the Chief of Police should ensure that the police service’s
skills development and learning plan includes the following requirements:

a) maintenance tactical training occurring on average 1 day/week;

b) maintenance training for forced entry techniques occurring on average 1
day/month, if the tactical unit performs forced entry functions;

¢) maintenance general tactical team training, 5 consecutive days, twice a year {or in
lieu thereof 80 hours);

d) annual participation, wherever possible, in a joint training exercise involving crisis
negotiators, major incident commanders, public order units, tactical units, hostage
rescue teams, other police personnel, or outside emergency services deemed
appropriate or subject of service delivery agreements;

e) annual re-qualification to an approved task-specific fitness standard, including
reasonable assistance in facilitating members’ compliance with the standard;

f) rappel master training and in addition to regular team training requirements, 8
hours of equipment maintenance training per month;

g) sharpshooter observer training and re-qualification on a quarterly basis in the
specialty firearm(s) used for those members designated;

h) for those tactical units that use medical personnel as part of their immediate
emergency medical support, that the medical personnel attend regular team
training;

i) that the training plan be reviewed annually, and revised when necessary; and

j) in jurisdictions utilizing the tactical services of another agency, designated officers
may be trained to act as Haison officers between the service and the tactical unit.

Equipment 4. Where a police service has established its own tactical unit, or has officers who are
members of joint tactical unit, the Chief of Police should ensure that the members are
provided, at minimum, with the equipment and facilities set out in the Ministry’s
designated equipment and facilities list.
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MINISTRY’S DESIGNATED EQUIPMENT LIST
Tactical Units/Hostage Rescue Teams - Equipment and Facilities List

The equipment listed here is for the exclusive use of tactical units / hostage
rescue teams.All equipment used by tactical/hostage rescue officers shall be
approved by the Canadian Standards Council (CSA), where appropriate. The
following list is the minimum kit with which a tactical/hostage rescue officer or
unit/team shall have available in order to respond fo a factical or hostage rescue
situation:

BALLISTIC PROTECTION

Heavy Body Armour (personal issue)

threat level TIIA (National Institute of Justice Standard (N1J))
e situationally and environmentally appropriate
“nolice’” identification markers on front and rear

Helmets (personal issue)
o threat level II (N1J)
s subdued colour
e impact protection
o designed not to impair peripheral vision and quick movement
Body Shields
threat level IIIA (NI1J)
require 2 per tactical team
Fragmentation Shields

(for explosive entry or hostage rescue purposes only)

e fragmentation shields designed specifically for explosive entry and hostage rescue
require 2 per tactical unit

FOREIGN AGENT PROTECTION (personal issue)
Chemical Masks

CS chemical agent protection
e filter system for ambidextrous shoulder-firing of weapon
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DISTRACTION DEVICE PROTECTION

Hearing Protection

o does not inhibit radio and voice communications input
designed to be worn in conjunction with ballistic helmet
sufficient quantity to supply unit members at the scene

COMBUSTION PROTECTION

Flame Resistance Protection

o flame resistant hood/balaclava and gloves

Fire Extinguishers
e portable

CLOTHING (personal issue)

Tactical Uniforms

e two-piece fatigues in heavy-duty material
e situationally and environmentally appropriate
e police affiliation shoulder flashes

Foot Wear

e situationally and environmentally appropriate

Gloves and Headgear

shall not impair use of weapons or safety equipment
situationally and environmentally appropriate

Eibow and Knee Pads

o adjustable with tear resistant covering

OTHER SAFETY EQUIPMENT (personal issue)

Holsters

e case of weapon removal when heavy body armour worn or when rappelling

Goggles

o effective eye protection against fragmentation
designed not to impair peripheral vision
s clear, anti-fogging lenses
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OTHER SAFETY EQUIPMENT
First Aid

e multi-purpose kit with wide assortment of bandages, disinfectant, etc.

Chemical Munitions Decontamination

o water eyewash gear for OC decontamination
o water and specifically-prepared neutralizing solution for CS agent relief

Mutti-purpose Provisional Tools (personal issue)

capable of being carried easily
used to cut ropes and other utility uses

Arrest or Restraint Devices (personal issue}

e handcuffs
« specifically designed, disposable temporary hand and foot restraints
Tire Deflation Devices
o specifically designed to deflate pneumatic tires on moving or stationary vehicles
OPTICS INTENSIFICATION
» binoculars
s spotting scopes
ILLUMINATION

flashlight with coloured lens capabilities
light sticks, spotlights or equivalent remote lighting equipment
weapon-mounted flashlights
tritium sights or equivalent aiming system
night vision — minimum two per team
RADIO EQUIPMENT

Portable Radios

dedicated tactical channel capability (or access to OPC common tactical channel)
o with ear-pieces or similar devices to eliminate noise
capable of use with chemical or OC agent

Monitoring Radio Equipment

e equipment capable of monitoring tactical and other police communications
o recording equipment
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Power Sources

e extra batteries
OTHER COMMUNICATIONS
e Cellular Telephones with charging equipment of vehicle power source, or both
Loud Hailing System
s portable
TRANSPORTING
Central Tactical Vehicle

dedicated to the tactical team

capable of transporting team members efficiently to incident locations
marked police van or truck

capacity to house tactical operations centre

housing communications equipment

if storing chemical agents, heated vehicle storage

storing other tactical equipment

Operational Vehicles

nnmarked vehicles
capable of securely housing officers' personal tactical gear and weapons

ENTRY: DIRECT (use the best available equipment)

Entry Rams

allow for multiple entry tactics
capable of being used by one or more officers

Pry Bars

allow for multiple entry tactics
long handles for maximum leverage

Break-Rake Tools

allow for multiple entry tactics
devices designed to quickly breach windows and remove glass from frames

Sledge Hammers
o allow for multiple entry tactics
Bolt Cutters
e allow for multiple entry tactics
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SUPPORT
Ladders
matte black finish
capable of multi-officer use
padded for silent deployment
Mirrors

e light enough to be easily carried and used with one hand (e.g., mirror stick/pole)
RAPPEL (use the best available equipment)

e sufficient rappel equipment for training and operational use

FIREARMS

Semi-antomatic Rifle and 12 Gauge Shotgun

one per member immediately available of either type of weapon
spare available

e rifles of 5.56 mm caliber (minimum specification) and a magazine capacity of 20
rounds

e shotguns with magazine capacity of four rounds (minimum specification)

Submachine Guns

magazine capacity of 25 rounds (minimum specification)

four ammunition magazines per weapon

weapon mounted flashlight

immediately available to each entry team member, as per operational requirements

Marksman/Observer Rifles

7.62 mm calibre (minimum specification)

e high quality magnifying optical sight with night vision capability - a minimum of 2
night vision devices per unit

e personal issue to a marksman/observer

LESS LETHAL WEAPONS

Chemical Agent and OC and their Delivery Systems

e canister system designed to be launched or hand delivered, containing CS and OC
minimum available
» projectile or muzzle-blast delivery system
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Distraction Devices

flash-bang canisters
smoke canisters

Impact Weapons

e collapsible baton (personal issue)
e extended range impact weapons

Conducted Energy Weapons (July 2002 - Optional)

s TASER

RANGES

Firearms

e must have reasonable access to small & long arms range (indoor or outdoor)
e access to a CQB range for hostage rescue qualified members

Chemical Munitions

e access to area for training with chemical agents

Impact Weapons

e access to area for training with impact weapons
ADMINISTRATION

Records

o administrative area for storing training and operational records
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POLICY

WINDSOR POLICE SERVICE BOARD

Policy Name: POLICE RESPONSE TO Policy Number:
HIGH-RISK INDIVIDUALS P-024
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB 3 Years January 20, 2025
Repeals: Windsor Police Service Board | Reporting: Chief annual Next Review Date:
Policy - Adequacy O.REG.3/99 Number | report to the Board as January 2028
AR-LE047 dated October 26, 2006 per Section 5

PREAMBLE

AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policingin
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;

1.3 AND AS O. Reg. 392/23: Adequacy and Effective Policing (General) prescribes
standards for adequacy and effectiveness of police services;

1.4 AND AS Section 80 (1) of the CSPA allows for the Chief of Police, or designate, to
disclose personal information about an individual in accordance with the Regulation;

1.5 AND AS the Board has deemed it appropriate that it establish a policy to allow the Chief
of Police, or designate, to disclose personal information about an offender when there are
reasonable grounds to believe an individual poses a significant risk of harm to other
persons or property, and reasonably believes that disclosure will reduce the risk;

1.6 AND AS the Municipal Freedom of Information and Protection of Privacy Act provides
obligations to disclose any record to the public or persons affected if there is reasonable or
probable grounds to believe that itis in the public interest to do so and that the record
reveals a grave environmental, health or safety hazard to the public;



1.7 AND AS the Ministry of the Soticitor General Policing Standards requires a Police
Service Board to have a policy with respect to police response to high-risk individuals for
the purpose of crime prevention or taw enforcement and disclosures of personal
information under the CSPA;

1.8 AND AS Part LE-047 of the Policing Standards Manual (2000}, a copy of which is
attached hereto as Appendix A, contains guidelines directing the Board, the Chiefand
Members relative to police response to high-risk individuals.

NOW THEREFORE THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2019, ¢. 1,
Sched. 1, and amendments;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “High Risk Individual” includes any individual identified through various criteria or
factors that may be included in legislation or policies or procedures, including:

(i) an individual released at Warrant Expiry Date (WED) from a Federal Penitentiary
who has been deemed to be a high risk to re-offend and commit a further offence
involving sexual assaults, serious bodily harm or death; or

(i) an individual convicted of a sexual offence against a child; or

(iii) an individual released from either a Federal or Provincial Institutionwhois
deemed to be high risk to commit a sexual offence or other offence likely to cause
serious bodily harm or death to another individual;

(iv) an individual entered on the High-Risk Offender National Flagging System, has
been designated as a Dangerous Offender, Habitual Offender or Long Term
Offender; or

(v) an individual against whom a judicial restraint order issued pursuant to section
8.10.01 or 8.10.02 of the Criminal Code has been issued;

(vi) an individual who has been identified as demonstrating a pattern of escalating
violent behaviour likely to cause serious bodily harm or death to another person or a
pattern of sexual offences; or

(vii) an individual whose psychological state and behaviour places themin a high-
risk category, even though they may have never been convicted of a serious
personal injury offence.

2.5 “High-Risk Offender National Flagging System” means an offender who in the opinion of
Crown Counsel, has been identified as posing an ongoing serious threat to society;



2.6 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor General;

2.7 “Member” means a member of the Windsor Police Service;
2.8 “Service” means the Windsor Police Service;

2.9 “Warrant Expiry Date (WED)” means the date upon which an offender who has been
held in custody for their entire sentence and is released from custody at the expiration of
their sentence, without any form of supervision by way of probation or parole,

BOARD POLICY

3.1 The Board recognizes as a priority the identification and management of high-risk
offenders.

3.2 The Board believes that the Police Service must assume a teadership role in
coordinating efforts to effectively manage high risk offenders.

3.3 Itis therefore the poticy of the Board that high risk offender management be conducted
professionally and thoroughly, and in accordance with the procedure set out by the Chief
as established and directed with this Policy.

DIRECTION TO THE CHIEF

4.1 PROCEDURES

4.1.1 The Chief shatlt, where possible, work in partnership with the local Crown
Attorney, appropriate community members and agencies, including health care
providers, government agencies, municipal officials, other criminal justice
agencies, including law enforcement agencies, as well as victim services to ensure
a coordinated and effective strategy in response to high-risk individuals that
address:

{a) post-arrest procedures;

(b) dangerous offender and long-term offender applications;

{c} High-Risk Offender National Flagging System and requirements of CPIC;
(d) information sharing;

(e) case management planning;

{f) review of risk assessment information;

(g) judicial restraint orders;

{h) victim assistance and safety planning; and

{i) community notification regarding high-risk individuals.



4.1.2 The Chief shall ensure that the strategy referred to in section 4.1.1 shall be
reflected in policies and procedures that are in accordance with Appendix A.

4.1.3 The Chief shall ensure that said procedure above complies with the Municipal
Freedom of Information and Protection of Privacy Act obligations to disclose
records. )

4.2 PROTOCOL

4.2.1 The Chief shall ensure that the Police Service, where possible, establish
multiagency protocols with appropriate community members, law enforcement
agencies, including local Crown Attorney’s and victims services, local provincial
probation and parole offices, local federal parole offices, provincial and federal
correctionat authorities, National Parole Board, Ontario Parole and Earned Release
Board, Ontario Review Board, and local mental health facilities, regarding the
coordinated response to the management of high risk individuals.

4.3 COMMUNITY NOTIFICATION

4.3.1 The Chief shall develop and impiement written policies and procedures with
respect to community notification of high-risk offenders that are in accordance with
provincial legislation.

4.4 TRAINING

4.4.1 The Chief shall ensure that Members involved with high-risk offender
management have the requisite knowledge, skills, and abilities to perform this
function.

4.4.2 The Chief shall establish a skills development and tearning plan that is
consistent with Appendix A for Members performing this function.

REPORT TO THE BOARD

5.1 The Chief shall make a written report to the Board on or before August 30th of each
year. The report shallinclude:

(a) a summary of the written procedures regarding police response 10 high-risk individuals;
(b) the status of Service compliance with said procedures; and

(c) confirmation that members have been trained in accordance with section 4.4.
IMPLEMENTATION

6.1 Windsor Police Service Board Policy - Adequacy O.REG.3/99 Number AR-LE0O47 dated
Octaber 26, 2006, and all other Policies, sections of Policies and procedurat policies of the
Board inconsistent with the provisions of this Policy are hereby repealed effective January

16, 2025.

6.2 This Policy shall come into force on January 20, 2025,



ADOPTED AND PASSED this 16" day of January 2025.

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD
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Policing Standards Manual (2000) Police Response to High Risk
Individuals

Legislative/Regulatory Requirements

Section 25(3) of the Corrections and Conditional Release Act (CCRA) requires that
Correctional Service Canada, where they have reasonable grounds to believe that an
inmate who is about to be released by reason of the expiration of the sentence will, on
release, pose a threat to any person, prior to the release and on a timely basis, take all
reasonable steps to give the police all information under its contro] that is relevant to that
perceived threat.

The Ministry of Correctional Services Act (MCSA) as amended by the Community Safety
Act, 1997 (CS4) proclaimed on June 4, 1998, provides the ability for authorized ministry
staff to release to a Chief of Police or designate personal information about an individual,
in accordance with the regulations, when there are reasonable grounds to believe that the
individual poses a « significant risk of harm to other persons or property”, and reasonably
believes that disclosure will reduce that risk.

Section 41(1.1) of the Police Services Act (PSA) as amended by the Community Safety
Act, 1997 allows for the Chief of Police, or designate, to disclose personal information
about an individual in accordance with regulations.

Further, section 41(1.2) of the PSA requires that any disclosure made under subsection
(1.1) be for one or more of the following purposes:
a) Protection of the public;
b) Protection of victims of crime;
¢) Keeping victims of crime informed of the law enforcement, judicial or
correctional processes relevant to the crime that affected them;
d) Law enforcement;
¢) Correctional purposes;
f) Administration of justice;
g) Enforcement of and compliance with any federal or provincial Act, regulation or
government program; and
h) Keeping the public informed of the law enforcement, judicial or correctional
processes respecting any individual.

Section 2(1) of the Disclosure of Personal Information Ontario Regulation 265/98, made
under the PS4, allows the Chief of Police or designate to disclose personal information
about an offender when there are reasonable grounds to believe that the individual poses
a significant risk of harm to others or property and the disclosure will reduce the risk
posed by the individual. Other sections of the regulation address disclosures made on
individuals charged with offences and disclosures allowed to a victim, if requested.

APPENDIX "A"
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Policing Standards Manual (2000) Police Response to High Risk
Individuals

In addition, the Freedom of Information and Protection of Privacy Act (FIPPA) section
11(1) states that “Despite any other provisions of this Act, a head shall, as soon as
practicable, disclose any record to the public or persons affected if the head has
reasonable and probable grounds to believe that it is in the public interest to do so and
that the record reveals a grave environmental, health or safety hazard to the public”.

Finally, section 5(1) of the Municipal Freedom of Information and Protection of Privacy
Act (MFIPPA) provides similar obligations to disclose records.

This guideline has been developed to assist in establishing a consistent approach in
managing the risk to public safety posed by sexual, violent and “potentially dangerous ”
individuals. It recognizes the need for cooperation between police services and their
communities, and the importance of respecting and understanding the needs of victims of
crime. It also recognizes the complexity of risk assessment and risk management
strategies that has resulted in the need for the establishment of formal protocols with
multi-agencies for information sharing and decision-making. In addition, although the
ultimate decision on whether to disclose personal information rests with local police
services, there is a move towards the use of committees with representatives of the justice
system, the medical profession and the communily, fo assist in the review of risk
assessment information and to make recommendations on effective management
strategies.

In identifying individuals deemed to be “High Risk”, evidence would show that there are
reasonable grounds to believe that the individual has a high likelihood to commit an
offence causing serious harm. An individual may be assessed as “High Risk” based on
the individual’s psychological state and behaviour, such as in some domestic violence
cases, even though the individual may not have a prior criminal record or have ever been
convicted of a serious personal injury offence. Further, an order under section 810.1 of
the Criminal Code does not require a conviction for an offence or even the laying of a
charge. It can be obtained by anyone who can establish a reasonable fear that the
person in question will commit one or more of the enumerated sexual offences against a
person under the age of 14. In addition, a “High Risk” individual may be identified as a
released “Dangerous Qffender” or a “Long Term Offender”, where the substantial risk
that they present by their re-offending needs to be managed in the community with
intensive supervision and other risk management strategies, including treatment
interventions.

For the purposes of this guideline, a “High Ris » individual is identified through various
criteria or factors that may be included in legislation (e.g., Dangerous Offender, Long
Term Offender, detained until warrant expiry);or in policies and procedures (e.g., High
Risk Offender National Flagging System, Ministry s guidelines on Bail and Violent Crime

and Domestic Violence Occurrence) including:
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Policing Standards Manual (2000) Police Response to High Risk
Individuals

o an offender detained until warrant expiry in consideration of the factors identified
in sec. 132 of the CCRA and determined likely fo commit a further offence
involving serious harm or death; a sexual offence against a child; or a serious
drug offence prior to the warrant expiry date (Warrant Expiry Inmate Release);
or '

o an offender placed on the High Risk Offender National Flagging System who, in
the opinion of Crown counsel, has been identified as posing an ongoing serious
threat to society. The High Risk Offender National F lagging System may include
Habitual Offenders, Dangerous Sexual Offenders, Dangerous Offenders serving
determinate sentence and indeterminate sentence, Long Term Offenders, Warrant
Expiry Inmnate Releases, and Judicial Restraint Orders pursuant to section 810.1,
810.01 and 810.2 cc; or '

o an individual assessed by correctional authorities or mental health authorities
who presents a high risk to commit a sexual offence or an offence likely to cause
serious bodily harm or death to another person (factors would support placement
in Intensive Supervision correctional plan); or

o an individual where the court has been satisfied that there are reasonable
grounds to fear that the individual will cause personal injury or damage.

Sample Board Policy
Board Policy #

It is the policy of the Police Services Board with respect to high risk
individuals that the Chief of Police will:

a) work in partnership, where possible, with the local Crown, appropriate community
members and agencies, including health care providers, government agencies,
municipal officials, other criminal justice agencies, including law enforcement
agencies, as well as victim services to ensure a coordinated and effective strategy in
response to high risk individuals that addresses:

i}  bail opposition consistent with the Ministry’s guideline on Bail and Violent
Crime;

ii) dangerous offender and long term offender applications;

iii) High Risk Offender National Flagging System and requirements of CPIC;

iv) informiation sharing;

v)  case management planning;

vi) judicial restraint orders;

vii) victim assistance; and

viii) disclosure of information, including community notification and safety
planning; and

b) ensure that the police service’s skills development and learning plan addresses the
training and sharing of information with officers, communication
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Policing Standards Manual (2000) Police Response to High Risk
Individuals

operators/dispatchers and supervisors on the police response to high risk
individuals.

Police Service Guidelines

1) Every Chief of Police should work in partnership, where possible, with the local
Crown, appropriate community members and agencies, including health care
providers, government agencies, municipal officials, other criminal justice and law
enforcement agencies and victim services to address:

a) the development of a coordinated and effective strategy for the assessment,
supervision and inter-agency case management planning of high risk individuals
who pose a significant risk of harm to members in the community;

b) the designation of an investigator to liaise with partners for responding to high
risk individuals;

¢) enhanced supervision and management of those assessed as high risk individuals
under community supervision with Federal or Provincial correctional authorities
or under the authority of the Ontario Review Board;

d) supervision and management, including inter-agency problem solving of those
assessed as high risk individuals in the community that are not under the authority
of Federal or Provincial correctional authorities or the Ontario Review Board;

¢) issues of public concern and safety to ensure that appropriate community
stakeholders, have effective and informed input into the pre-release process and
post custody;,

f) safety planning assistance to victims;

g) sharing of case specific information among relevant partners responsible for
issues related to high risk individuals, subject to confidentiality requirements, in
order to assess risk and provide a coordinated response; and

h) sharing of relevant information to address specific problems, including
specialized enforcement and directed investigation into the timely apprehension
of individuals for whom outstanding warrants exist.

Local Service
Coordination

Protocol 2) Every Chief of Police should, where possible, establish protocols with appropriate
community members and law enforcement agencies, including local Crown Attorneys
and victim services, local provincial probation and parole offices, local federal parole
offices, provincial and federal correctional anthorities, National Parole Board, Ontario
Parole and Earned Release Board, Ontario Review Board, and local mental health
facilities, where ones exist, that address:

a) information sharing and legal authority to release information (e.g., relevant
information package from the Correctional Service of Canada pursuant to section
25(3) CCRA, provincial high risk release package as allowed by the Ministry of
Correctional Services Act);

b) gathering, reviewing and retaining of information, as may be appropriate, for risk
assessment and development of risk management strategies (e.g. Combined

February 2004 LE-047 4/8

Ontario Ministry of Community Safety

and Correctional Services




Bail
Procedures

Dangerous
Offender
and
Long Term
Offender

Policing Standards Manual (2000) Police Response to High Risk

Individuals

3)

4)

Police/Corrections Investigation Unit “Penitentiary Squad”), including the use of
behavioural science support, if required;

strategies for risk management, including enhanced supervision with the use of
police presence (¢.g. home visits, police station interviews), the timely
apprehension of individuals for whom outstanding warrants exist, and judicial
restraint orders;

practical assistance and support to victims, including disclosure of information to
victims regarding their cases; and

community notification and targeted release of information in accordance with the
Police Services Act and Disclosure of Personal Information Regulation and local
policies and procedures on media relations.

Every police service’s procedures on the police response to high risk individuals
should:

a)
b)

d

ensure compliance with the procedures set out in the Ministry’s guideline on Bail
and Violent Crime;

require that the Crown Attorey conducting the bail hearing is notified, as soon as
possible, where it has been determined that an accused has been flagged on CPIC
under the Special Interest Police (SIP) category for the High Risk Offender National
Flagging System;

require the retrieval of the file information from the High Risk Offender National
Flagging System, if available; and

require that the Crown Attorney be consulted to determine appropriateness of
gathering evidence in support of a Dangerous Offender or Long Term Supervision
Order application for cases flagged for the High Risk Offender National Flagging
System.

Every police service’s procedures should set out the steps to be taken by an
investigator, in consultation with the Crown Attorney, when gathering, reviewing and
retaining evidence, through consent or order of the court, to support a Dangerous
Offender or Long Term Offender application, which may include:

a)
b)
c}
d)
e)
f)
2)
h)
i)
k),
k)
)

past criminal record and arrest reports;

past trial transcripts, including sentencing transcripts;
victim impact statements;

interviews with other collaterals, including family members;
correctional services records and parole records;
pre-sentence reports and pre-disposition reports;
psychological reports and psychiatric reports;

health records;

employment performance reports and termination records,
school records;

military records; and

Children’s Aid Society records.
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Warrant
Expiry
Inmate

Release

Sharing of 6)

Information
on all
High Risk
Cases

5) Every police service’s procedures should set out the steps to be taken upon the receipt

of information generated by the “Penitentiary Squad” regarding a Warrant Expiry
Inmate Release, including:

a)
b)

©)

where an inmate has identified a residence in the police service’s jurisdiction
consistent with information received from Correctional Service of Canada;
where a Warrant Expiry Inmate Release locates to a police service jurisdiction
and establishes a bona fide residence, without prior knowledge revealed by
Correctional Service of Canada; and

where investigative support from the “Penitentiary Squad” is required.

Every police service’s procedures should:

a)

b)

g)
h)

address the sharing of information with correctional authorities, consistent with
protocols, including the Correctional Service of Canada, National Parole Board,
the Ministry of Community Safety and Correctional Services-Correctional
Services, Ontario Parole and Earned Release Board and other law enforcement
agencies, including local Crown Attorneys, and with health authorities, including
the Ontario Review Board, regarding the expected release or presence in the
community of a high risk individual;

address the linkages to other relevant procedures, including victims’ assistance,
sex offender registry, criminal harassment, domestic violence occurrences, child
abuse and neglect and preventing or responding to occurrences involving
firearms;

require officers, for major cases, to comply with the procedures set out in the
Ministry’s designated Ontario Major Case Management Manual, as well as the
provisions of the Violent Crime Linkage Analysis System Reports (V iCLAS)
Regulation;

address the role of communications and dispatch in the exchange of information
with front-line officers on high risk individuals;

ensure occurrences involving high risk individuals are referred to an investigator
for appropriate follow-up;

ensure the sharing of information with the Crown Attorney for review for
flagging, where appropriate, on the High Risk Offender National Flagging
System;

require the issuance and dissemination of appropriate CPIC information;

ensure the exchange of appropriate information with police services and other
relevant law enforcement agencies, in or outside of Canada, on transfer of a high
risk individual from one jurisdiction to another and supporting inter-jurisdictional
investigations, including liasing with police services and other law enforcement
agencies, pending transfer of a high risk offender; and

address the investigative supports that may be available to assist in cases
determined to be high risk, including the use of:

i) physical surveillance;

ii) electronic interception;

iii) video and photographic surveillance; and
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Policing Standards Manual (2000) Police Response to High Risk
Individuals

iv) victim/witness protection services.

7) Bvery police service’s procedures should:

a) ensure the timely review of risk assessment information provided by correctional
authorities for those individuals identified as Warrant Expiry Inmate Releases and
the timely review of risk assessment information, consistent with protocols, on all
cases identified as “High Risk”; and

b) address the development of a case management plan, consistent with protocols,
with correctional authorities and the monitoring of conditions of release (e.g.,
parole, probation, long term supervision orders) and health authorities, where
applicable, including enforcement.

8) Every police service’s procedures should set out the steps to be taken by an
investigator when applying for a Judicial Restraint Order (810 orders including 810.1,
810.01 and 810.2) provision under the Criminal Code, including:

a) obtaining and reviewing risk assessment documentation (Note: “Protected
Information Reports” obtained from correctional services should not form part of
the disclosure documents);

b) interviewing the high risk individual, where possible;

¢) interviewing the institution psychologist, case management officer, classification
officer, or other professional institutional staff, where applicable;

d) consulting with the probation/parole officer, where applicable;

e) consulting with the Crown Attoroey;

f) reviewing police occurrences/crown briefs/contacts;

g) preparing "Grounds for Fear" information;

h) determining firearms possession or acquisition status for consideration of
forfeiture condition;

i) developing conditions for Judicial Restraint Order, including access to support
services (e.g. mental health care) and preparing draft recognizance order;

j) preparing Crown package in a timely fashion, including information regarding
prior criminal record, information from correctional services, victim impact
statements, interview with the individual and/or their family,
psychiatric/psychological reports/assessments;

k) laying an information (s. 810.1 and 5.810.2 applications must be sworn before a
provincial court judge and 5.810.01 and 5.810.2 applications require the initial
consent of the Attorney General); ‘

I) compelling the appearance of the high risk individual;

m) monitoring compliance with judicial release orders;

n) addressing the enforcement of judicial release orders when there is a breach of a
condition; and

0) tracking of 810 orders for renewal.

Community 9) Every police service’s procedures should address community notifications, including;

Nofification
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Policing Standards Manual (2000) Police Response to High Risk
Individuals

a) upon receiving information from Correctional Service of Canada, Ministry of
Community Safety and Correctional Services-Correctional Services, Ministry of
Health and Long-Term Care or other relevant law enforcement agency or health
authorities of an individual assessed as a high risk individual, the designated
officer reviewing the information package, including risk assessment documents,
consistent with protocols, to determine if reasonable grounds exist to believe that
the individual poses a significant risk of harm to other persons or property;

b) addressing the criteria and steps for assessing risk to the community, including
interviewing, where possible, the high risk individual, institutional case manager,
psychologist/institutional professional, community corrections officer or health
professional;

¢) initiating a Judicial Restraint Order application, in consultation with the local
Crown Attorney and the high risk individual;

d) consulting with the police service’s legal representative if proceeding with a
media or controlled information release, and ensuring that the disclosure will be
in accordance with the Police Services Act and Disclosure of Personal
Information Regulation and local policies and procedures on media relations;

¢) determining the personal information to be released, in accordance with
legislation and regulations and the local policies and procedures on media
relations and how the disclosure will reduce the risk;

f) protecting the rights and safety of the public, including the high risk individual;
and

g) disseminating information to the public, where appropriate, regarding high risk
individuals.

Training 10) Every Chief of Police should ensure that the police service’s skills development and
and learning plan addresses the training and sharing of information with officers,
Information communications operators/dispatchers and supervisors on:
a) current legislation and case law pertaining to high risk individuals;
b) local protocols;
¢) the use of the Special Interest Police (SIP) category on CPIC;
d) the implementation of local community strategies and education/awareness
initiatives and programs for addressing issues related to high risk individuals;
e) special security measures in cases which generate public interest; and
f) victim service providers or a victim referral service available to the area.
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WINDSOR POLICE SERVICE BOARD

POLICY
Police Name: INTERNAL TASK FORCES Policy Number: P-025
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB 3 Years January 20, 2025
Repeals: Number: AR—LEO10, August 7, | Reporting: Chief annual Next Review Date:
2014; March 23, 2000 report to the Board as January 2028
per Section 5

1. PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;
1.3 AND AS subsection 6 (1) 4 i of O. Reg. 392/23: Adequate and Effective Policing

(General) prescribes that a Chief of Police shall establish procedures and processes with
respect to Internal Task Forces;

1.4 AND AS the Board has deemed it appropriate and consistent with the principles set out
in Section 1 of the CSPA, with its objectives and priorities determined pursuant to Sections
37 and 38 of the CSPA that it has a policy on Internal Task Forces;

1.5 AND AS Part LE-010 of the Policing Standards Manual (2000), a copy of which is
attached hereto as Appendix A, contains guidelines directing police services relative to
Internal Task Forces.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:



DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, 8.0.2019, ¢. 1,
Sched. 1, and amendments;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor General;

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Service” means the Windsor Police Service.
POLICY

3.1 The Board recognizes that the work of Internal Task Forces forms an important part of
investigative and preventative policing, and it is therefore the policy of this Board to support
the use of internal task forces where appropriate in accordance with procedures
established by the Chief as directed in this Policy.

DIRECTION TO THE CHIEF
4.1 PROCEDURES

4.1.1 The Chief shall develop a procedure to approve Internal Task Forces. These
procedures shall be in accordance with Appendix A and subsection 6 (1) 4 i of O.
Reg. 392/23: Adequate and Effective Policing (General).

4.1.2 The Chief shall develop a procedure to measure the accountability of Internal
Task Forces.

REPORTING REQUIREMENTS
5.1 BUDGET REPORT

5.1.1 The Chief shall make a report to the Board as part of the budget process that
outlines the number of planned Internal Task Forces. This report shall include an
estimate of the cost of the planned Internal Task Forces.

5.2 GENERAL REPORT

5.2.1 Upon completion of an Internal Task Force, the Chief shall make a report to the
Board advising the Board: (a) if the Internal Task Force achieved its objectives; and
(b) the actual cost of the Task Force, including personnel costs.

5.3 ANNUAL REPORT

5.3.1 The Chief shall make an annual report to the Board before August 30th of each
year in respect of Internal Task Forces. This report shall contain:



{a) the number of completed Internal Task Forces established within the
Service;

{b) the cost to the Service of the Internal Task Forces, including personnel
costs; and

(c) whether or not the Internal Task Force obtained its performance
objectives.

6. IMPLEMENTATION

6.1 Winsor Police Service Board Policy-Adequacy O.REG. 3/99 - Number AR-LE010, August
7, 2014; March 23, 2000 and any other policies or sections of policies of the Board
inconsistent with the provisions of this Policy are hereby repealed effective January 16,
2025,

6.2 This Policy shall come into force on January 20, 2025,

ADOPTED AND PASSED this 16™ day of January 2025.

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD

e Cyeorma s

Nornia Coleman, Administrative Director
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APPENDIX "A"

Policing Standards Manual {2000) Internal Task Forces

Legislative/Regulatory Requirements

Section 29 of the Adequacy Standards Regulation requires a police services board to
have a policy on internal task forces. In addition, section 13(1)(a) requires the Chief of
Police to establish procedures and processes in respect of internal task forces.

For the purposes of these requirements an internal task force is defined as a planned
operation established within the police service related to the investigation of criminal

activity,
Sample Board Policy
Board Policy #
1t is the policy of the __Police Services Board with respect internal task

forces that the Chief of Police will:

a) develop procedures that address the approval process and accountability
mechanisms for internal task forces; and

b) provide information in the annual report on the number of completed internal task
forces established within the police service, the cost to the police service and
whether they achieved their performance objectives.

Police Service Guidelines

Procedures 1. Every police service’s procedures on internal task forces should:
a) set out the criteria and approval process for establishing an internal task force;
b) require the development of a written mandate and operational plan for each task
force established within the police service that addresses:
i) the purpose, performance objectives and indicators for the task force;
ii) the identification of the task force manager, and authority and responsibilities
within the fask force;
iii)the allocation of the resources required o accomplish the task force’s mandate;
and
iv)mechanisms for monitoring and evaluating the progress of the task force and its
continued necessity; and
¢) require that a final report and evaluation be prepared when a task force is
completed.

February 2000 LE-010 /1
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POLICY

WINDSOR POLICE SERVICE BOARD

Policy Name: JOINT FORCES
OPERATIONS

Policy Number:
P-026

Responsible Manager: Administrative
Director WPSB

Review Schedule:
3 Years

Effective Date:
January 20, 2025

Repeals: Number: AR-LE009, August 7,
2014; March 23, 2000

Reporting: Chief annual
report to the Board as
per Section 5

Next Review Date:
January 2028

1. PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;

1.3 AND AS subsection 6 (1) 4 ii of O. Reg. 392/23: Adequate and Effective Policing
(General) prescribes that a Chief of Police shall establish procedures and processes with
respect to Joint Forces Operations;

1.4 AND AS the Board has deemed it appropriate and consistent with the principles set out
in Section 1 of the CSPA, with its objectives and priorities determined pursuant to Sections
37 and 38 of the CSPA that it has a policy on Joint Forces Operations;

1.5 AND AS Part LE-009 of the Policing Standards Manual (2000), a copy of which is
attached hereto as Appendix A, contains guidelines directing the police service relative to

Joint Forces Operations;

1.6 AND AS the Board is committed to ensuring that incidents which occur across
jurisdictional boundaries are properly investigated.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:



DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2019, ¢. 1,
Sched. 1, and amendments;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor General;

2.5 “Member” means a member of the Windsor Police Service;

2.6 “Protocol” means any written or verbal contract agreement or understanding relating to
the provision of ongoing policing services by one board for another, or by the Board for
another organization or for the ongoing sharing of resources in respect of policing services
but does not include:

{a) on a day-to-day co-operation between police services or other organization; or
{b} any unforeseen operational emergencies;

2.7 “Service” means the Windsor Police Service.

BOARD POLICY

3.1 The Board recognizes that Joint Forces Operations form an important part of
investigative and preventative policing, and it is therefore the policy of this Board that such
Joint Forces Operations be established and maintained in accordance with procedures
established by the Chief as directed in this Policy.

DIRECTION TO THE CHIEF

4.1 PROCEDURES

4.1.1 The Chief shall develop procedures that address the approval process for
establishing a Joint Forces Operation.

4.1.2 The Chief shall establish procedures for evaluating the effectiveness of any
Joint Forces Operation.

4.1.3 The procedures referred to above shall be in accordance with Appendix A and
subsection 6 (1) 4 i of O. Reg. 392/23: Adequate and Effective Policing (General}.

REPORTING REQUIREMENTS

5.1 The Chief shall provide the Board with a draft copy of a Protocol for a Joint Forces
Operation for the review and approvat of the Board.

5.2 The Chief shall make a written report to the Board on or before August 30th of each year
in respect of the Joint Forces Operations in which the Service has participated. This report

shall include:



(a) the cost to the Service of the Joint Forces Operation; and

(b) an indication of whether the Joint Forces Operation achieved its
performance objective.

6. IMPLEMENTATION

6.1 Windsor Police Service Board Policy — Adequacy O.REG. 3/99 - AR-LEQO9, August 7,
2014; March 23, 2000, and any other policies or sections of policies of the Board
inconsistent with the provisions of this Policy are hereby repealed effective January 16,
2025.

6.2 This Policy shall come into force on the January 20, 2025,

ADOPTED AND PASSED this 16" day of January 2025.

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD
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Norma boleman, Administrative Director
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APPENDIX "A"

Policing Standards Manual (2000) Joint Forces Operations

Legislative/Regulatory Requirements

Section 29 of the Adequacy Standards Regulation requires a police services board to
have a policy on joint forces operations. In addition, section 13(1)(b) requires the Chief
of Police to establish procedures and processes in respect of joint forces operations.

For the purposes of these requirements a joint forces operation is defined as a planned
operation, supported by a written agreement, involving two or more police services who
have common objectives related to the investigation of multi-jurisdictional criminal
activity. This is not meant to include situations where one police service requests
assistance from another police service with an investigation into an individual or specific
criminal occurrence(s).

Sample Board Policy
Board Policy #

it is the policy of the Police Services Board with respect to joint forces
operations that the Chief of Police will:

a) develop procedures that address the approval process and accountability
mechanisms for joint forces operations; and

b) provide information in the annual report on the number of completed joint forces
operations that the police service participated in, the cost to the police service and
whether they achieved their performance objectives.

Police Service Guidelines

Procedures 1. Every police service’s procedures on joint forces operations should:
a) address the criteria and approval process for establishing a joint forces operation;
b) require the establishment of a joint management team for each operation;
¢) require the development of a written mandate and operational plan for each joint
forces operation that addresses the:
i) purpose, performance objectives and indicators for the joint forces operation;
i} role and responsibilities of the joint management team;
iif)methods to accomplish the objectives and how the allocated resources are to be
utilized;
iv)identification of a project manager, and the authority and responsibilities within
the joint forces operation;
v) identification of a financial control officer for the project;
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Policing Standards Manual (2000) Joint Forces Operations

viymechanisms for monitoring and evaluating its progress and continued necessity;

and
vii)the periodic reporting back to the joint management team on its activities; and
d) require that a final report and evaluation be prepared when a joint forces operation
is completed.

2. Where two or more police services request funding in support of a joint forces
initiative from the Criminal Intelligence Service Ontario (CISO), the police services
should follow the requirements established by CISO for joint forces operations.

3. Where a joint forces operation is a major case, the police services should also comply
with the procedures set out in the Ministry’s designated Ontario Major Case
Management Manual.

February 2000 LE-009 2/2
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WINDSOR POLICE SERVICE BOARD

POLICY
Policy Name: CRIMINAL INTELLIGENCE Policy Number: P-027
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB 3 Years January 16, 2025

Repeals: Windsor Police Service Board
Policy - Adequacy O.REG 3/99 - Policy
Number: AR-LE004

Reporting: Chief annual
report to the Board as
per Section 5

Next Review Date:
January 2028

PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1, Sched. 1,
(“CSPA”) provides that a Board shall provide adequate and effective policing in the area for which
it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may establish
policies respecting matters related to the Police Service or the provision of policing;

1.3 AND AS subsection 5 (1) 2 of O. Reg. 392/23: Adequate and Effective Policing (General)
requires the police service to have a criminalintelligence capacity and process that meets the
requirements of subsection 5 (2) of the said regulation, including a procedure for sharing criminal
intelligence with other law enforcement agencies;

1.4 AND AS the Board has deemed it appropriate and consistent with the principles set outin
Section 1 of the CSPA, with its objectives and priorities determined pursuant to Sections 37 and
38 of the CSPA that it has a policy on criminal intelligence;

1.5 AND AS Part LE-004 of the Policing Standards Manual (2000), a copy of which is attached
hereto as Appendix A, contains guidelines directing the Chief and police service relative to

criminal intelligence.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:



DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2019, c. 1, Sched.
1, and amendments;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the Solicitor
General;

2.5“Member” means a member of the Windsor Police Service;
2.6 “Service” means the Windsor Police Service.
BOARD POLICY

3.1 The Board recognizes that issues relating to criminal intelligence are important components of
investigative and preventative policing, and it is therefore the policy of this Board that such
matters be dealt with in a professional and thorough manner, and in accordance with procedures
established by the Chief as directed in this Policy.

DIRECTION TO THE CHIEF
4.1 PROCEDURES

4.1.1 The Chief shall establish written priorities and written procedures for criminatl
intelligence.

4.1.2 The Chief shall ensure that the written procedures referred to in subsection 4.1.1.
include procedures regarding strategic and tactical intelligence.

4.1.3 The procedures referred to above shall be in accordance with Appendix A and
0.Reg.392/23: Adequate and Effective Policing {(General).

4.2 CRIMINAL INTELLIGENCE ANALYSIS

4.2.1 The Chief shall promote the use of criminal intelligence analysis by supervisors to
identify areas for issues requiring directed patrol, targeted enforcement, problem-oriented
policing initiatives or community-based crime prevention initiatives.

4.3 TRAINING

4.3.1 The Chief shall ensure that Members used to perform criminal intelligence functions
have the knowledge, skills, and abilities to perform this function.

4.4 EQUIPMENT

4.4.1 The Chief shall ensure that Members involved in criminal intelligence have available
and use appropriate equipment in performing this function.



5. REPORT TO THE BOARD

5.1 Chief shail make a written report to the Board on or before August 30 of each year in respect of
criminal intelligence. The report shaltinclude:

(a) a summary of the written procedures concerning criminal intelligence;
(b) the status of Service compliance with the said procedures; and
(c) confirmation that Members have been trained in accordance with section 4.3

6. IMPLEMENTATION

6.1 Windsor Police Service Board Policy-Adequacy O.REG. 3/99, Policy Number: AR-LE0O04, March
23, 2000 and all other policies or sections of poticies of the Board inconsistent with the provisions

of this Policy are hereby repeaied effective January 16, 2025.

6.2 This Policy shall come into force on January 20, 2025.

ADOPTED AND PASSED this 16™ day of January 2025.

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD

\ . . , .
Norma Coleman, Administrative Director

aolias

T

Date Date



APPENDIX "A"

Policing Standards Manual (2000) Criminal Intelligence

Legislative/Regulatory Requirements

Section 5(1)(b) of the Adequacy Standards Regulation requires a police service to have a
criminal intelligence capacity.

Section 5(4) of the regulation allows a police service to deliver criminal intelligence by
contracting with another police service, or entering into arrangements to provide this
service on a combined, regional or cooperative basis.

Furthermore, section 29 of the Adequacy Standards Regulation requires a police services
board to have a policy on criminal intelligence. In addition, section 13(1)(c) requires the
Chief of Police to establish procedures and processes in respect of criminal intelligence.

Sample Board Policy
Board Policy #

It is the policy of the Police Services Board with respect to criminal
intelligence that:

a) criminal intelligence will be provided by (identify service delivery method);
b) the Chief of Police will:
i) establish priorities and procedures for criminal intelligence, including strategic
and tactical intelligence;
if) promote the use of criminal intelligence analysis by supervisors to identify areas
or issues requiring directed patrol, targeted enforcement, problem-oriented
policing initiatives or community-based crime prevention initiatives; and
iii)ensure, if the police service uses its own members to perform the criminal
intelligence function, that the members have the knowledge, skills and abilities
to perform this function and the necessary tools and equipment.

Police Service Guidelines

Procedures 1. Every police service’s procedures on criminal intelligence should:

a) set out the circumstances and steps to be followed for notifying criminal
intelligence personnel about occurrences or information that is relevant, including
when an occurrence involves gang or organized crime activity;

b) require supervisors to use criminal intelligence analysis for identifying areas or
issues requiring directed patrol, targeted enforcement, problem-oriented policing or
community-based crime prevention initiatives;

¢) require the separate storage, security and maintenance of intelligence records; and

February 2000 LE-004 172
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Policing Standards Manual {2000) Criminal Intelligence

d) set out the steps for disseminating intelligence within the police service, and to
other police services, law enforcement agencies, such as Criminal Intelligence
Service Ontario (CISO), appropriate government agencies, and other organizations
that have a bona fide need for the intelligence.

2. Where a police service undertakes criminal intelligence using its own members, its
procedures should address:
a) the collection, collation and analysis of criminal intelligence, including strategic
and tactical analysis;
b) the control and management of a special fund for intelligence activities if the police
service maintains such a fund;
¢) the evaluation criteria for assessing the reliability of information and sources;
d) the purging of out-of-date information from the records; and
¢) the designation of a position within the police service that is responsible for the
intelligence function, including:
i} staying current on emerging trends and new techniques for performing this
function; and
i) ensuring that the members performing this function have the necessary
knowledge, skills, abilities and equipment.

February 2000 LE-004 2/2
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POLICY

WINDSOR POLICE SERVICE BOARD

Policy Name: COMMUNICATIONS AND
DISPATCH

Policy Number: P-028

Responsible Manager: Administrative
Director WPSB

Review Schedule:
1 Year

Effective Date:
January 20, 2025

Repeals: Windsor Police Service Board
Policy - Adequacy O.REG 3/99 - Policy
Number: AR-LE002

Reporting: Chief annual
report to the Board as
per Section 5

Next Review Date:
January 2026

1. PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1, Sched.
1, (“CSPA”) provides that a Board shall provide adequate and effective policing in the area for
which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may establish
policies respecting matters related to the Police Service or the provision of policing;

1.3 AND AS subsection 39 (1) of the CSPA requires the Board’s Strategic Plan include quantitative
and qualitative performance objectives and indicators of outcomes relating to, inter alia,

emergency calls for service;

1.4 AND AS O. Reg. 392/23: Adequacy and Effective Policing (General) prescribes standards for
adequacy and effectiveness of police services;

1.5 AND AS the Board has deemed it appropriate and consistent with the principles set outin
Section 1 of the CSPA, with its objectives and priorities determined pursuant to Section 37 and 38
of the CSPA to require the Police Service to have a communication centre;

1.6 AND AS the Board has deemed it appropriate that it establish a communication centre to
operate 24-hours a day with one or more communications operator/dispatcher to answer
emergency calls for service and maintain a constant two-way voice communication capability
with police officers who are on patrol responding to emergency calls;



1.7 AND AS the Board has deemed it appropriate that it establish a policy that ensures:

(a) 24 hours a day, a member of a Police Service is available to supervise police

communications and dispatch services; and
(b) police officers on patrot have a portable two-way voice communication capabitity that
allows the police officers to be in contact with the communication centre when away from

their vehicle or on foot patrol;

1.8 AND AS the Board has deemed it appropriate and consistent with the principles set outin
Section 1 of the CSPA, with its objectives and priorities determined pursuant to Sections 37 and

38 of the CSPA to require the Chief of Police to:

(a) establish procedures on communications and dispatch services; and
(b) ensure that communications operators/dispatchers and those supervising them have
successfully completed the required Ministry accredited training or acquired the Ministry

approved equivalent competencies;

1.9 AND AS the Board has deemed it appropriate that it establish a policy on communication and
dispatch services;

1.10 AND AS Part LE-002 of the Policing Standards Manual (2000), a copy of which is attached
hereto as Appendix A, contains guidelines directing the Board and the Chief relative to

communications and dispatch.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

DEFINITIONS
2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, 8.0. 2019, ¢. 1, Sched. 1,

and amendments;
2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the Solicitor

General;

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Service” means the Windsor Police Setrvice.

POLICY

3.1 The Board recognizes that appropriate communications and dispatch are crucial to policing,
and it is therefore the policy of this Board that such communications and dispatch issues be dealt
with in a professional and thorough manner and in accordance with procedures established by the

Chief as directed in this Policy.



4.

DIRECTION TO THE CHIEF

4,1 PROCEDURES

4.1.1 The Chief shall establish procedures and processes with respect to communications
and dispatch services in accordance with Appendix A.

4.2 SUPERVISION

4.2.1 The Chief shall ensure that twenty-four {24) hours a day a Member of the Service is
available to supervise police communications and dispatch services.

4.3 PORTABLE RADIOS

4.3.1 The Chief shall ensure that police officers on patrol have a portable two-way voice
communication capability that allows the police officers to be in contact with the
communications centre when away from their vehicle or on foot patrol.

4.4 COMMUNITY PROTOCOL

4.4.1 The Chief shall ensure that a protocol is developed with municipal fire services and
the City of Windsor with respect to processes and procedures for communications and
dispatch services.

4.4.2 The Chief shall ensure that the protocol referred to in Section 4.4.1 above is reviewed
on an annual basis.

4.5 TRAINING

4.5.1 The Chief shall ensure that Members who provide communications and dispatch
services have the requisite knowledge, skills, and abilities.

4.5.2 The Chief shall ensure that the management and effectiveness of the
communications and dispatch centre is regularly monitored and evaluated.

REPORT TO THE BOARD

5.1 The Chief shall make a written report to the Board on or before August 30 of each year in
respect of communications and dispatch. The report shallinclude:

(a} a summary of the written procedures regarding communications and dispatch;

(b) the status of Service compliance with the said procedures;

{c} a copy of the organizational chart of the communications unit; and

(d) a summary of the training given to Members in the communications unitinctuding a
summary of the cost associated with the training.

5.2 The Chief shall ensure that the community protocol referred to in section 4.4 and any
subsequent changes thereto is presented to the Board for review and approval.



6. IMPLEMENTATION

6.1 Windsor Police Service Board Policy - Adequacy O.REG. 3/99 -Policy Number: AR-LEC02 -
September 27, 2001 and all other Policies or sections of Policies of the Board inconsistent with
the provisions of this Policy are hereby repealed effective January 16, 2025,

6.2 This Policy shall come into force on January 20, 2025.

ADOPTED AND PASSED this 16" day of January 2025.

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD

TN Crtenar

Norma b’oleman, Administrative Director

a0 lilas

Date Date
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APPENDIX "A"

Policing Standards Manual {2000) Communications and Dispatch

~ Legislative/Regulatory Requirements

Section 5(1)(a) of the Adequacy Standards Regulation requires a police service to have a
communications centre.

Section 5(3) allows a police service to access the services of a communications centre by
contracting with another municipal emergency service, contracting with another police
service, or entering into arrangements to provide the services of a communications centre
on a combined, regional or cooperative basis.

Section 5(6) requires a communications centre to operate 24 hours a day with one or
more communications operators/dispatchers to answer emergency calls for service, and
maintain constant two-way voice communication capability with police officers who are
on patrol or responding to emergency calls.

Tn addition, section 6(1) of the Adequacy Standards Regulation requires a police service
to ensure that:

e 24 hours a day a member of a police service is available to supervise police
communications and dispatch services; and

« police officers on patrol have a portable two-way voice communication capability
that allows the police officers to be in contact with the communications centre when
away from their vehicle or on foot patrol.

Furthermore, section 29 of the Adequacy Standards Regulation requires a police services
board to have a policy on communications and dispatch services. Also, section 6(3)
requires the Chief of Police to:

* establish procedures on communications and dispatch services; and

e ensure that communications operators/dispatchers and those supervising them have
successfully completed the required Ministry accredited training or acquired the
Ministry approved equivalent competencies.

Sample Board Policy

Board Policy #
It is the policy of the Police Services Board with respect to
communications and dispatch services that:
February 2000 LE-002 1/4
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Policing Standards Manual (2000) Communications and Dispatch

a) this Board will contract with Police Services Board/OPP/
Municipal Emergency Service to provide the services of a communications centre
(decision also required on whether to contract for communications and dispaich
supervision by a member of another police service); and

b) the Chief of Police will:

i) ensure that 24 hours a day a member of a police service is available to supervise
police communications and dispatch services;

ii) ensure that police officers on patrol have a portable two-way voice
communication capability that allows the police officers to be in contact with
the communications centre when away from their vehicle or on foot patrol;

iif) in consultation with the police service/municipal emergency service providing
the services of a communications centre, establish procedures and processes on
communications and dispatch services, including ensuring that persons
providing these services meet the requirements of the Adequacy Standards
Regulation; and

iv) regularly monitor and evaluate the management and effectiveness of the
communications/dispatch centre.

Direct, or 1t is the policy of the Police Services Board with respect to
Combined, communications and dispatch services that:
Regional or

COOP?f ative a) the police service will provide the services of a communications centre by (identify
Delivery service delivery method); and
b) the Chief of Police will:

i) ensure that 24 hours a day a member of a police service is available to
supervise police communications and dispatch services;

ii) ensure that police officers on patrol have a portable two-way voice
communication capability that allows the police officers to be in contact with
the communications centre when away from their vehicle or on foot patrol;

iii) establish procedures and processes on communications and dispatch services;
and

iv) ensure that members who provide communications and dispatch services meet
the requirements of the Adequacy Standards Regulation.

Police Service Guidelines

Note: Provisions apply equally to other municipal emergency services that provide
police communications and dispatch.

Procedures 1. Procedures and processes on communications and dispatch services should address:
a) the answering, dispatching and tracking of calls and officer-initiated activity;
b) the priority to be assigned to different categories of calls;

February 2000 LE-002 2/4
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Policing Standards Manual (2000) Communications and Dispatch

¢) providing information to the caller on the proposed method of response;

d) the criteria for the assignment of the number of officers in response to an incident;

e) the control, maintenance, retention and storage of communication records and
statistics;

f) radio communications to and from officers, including:

i) the circumstances requiring radio communications by officers;

i) the recording of the status of officers when out of service;

iii) the use of the Ten-code and the International Phonetic Alphabet;

iv) the methods used for identifying officers during radio transmissions; and
v) communication with other agencies/service providers;

g) the communications procedures to be followed during pursuits, and require the
availability of the police service’s procedures on suspect apprehension pursuits in
the communications area; '

h) supervising communications activities, including undertaking periodic
assessments to review the consistent application by dispatchers/operators and
supervisors of the response priorities established under 1(b);

i} providing information to the public on:

i) the police service’s emergency and administrative numbers;

ii) which numbers to call based on the type of request for service; and

iii) the police service’s priorities for responding to different categories of calls for
service, and expected response based on the police service’s performance
objectives;

i) the availability of the municipal and police service’s emergency plan for the
community, region and/or area in the communications area;

k) immediate access by communications and dispatch personnel to the following:
i) the designated senior officer in charge;
ji) duty roster of all personnel that are normally dispatched through that centre;
iii) visual maps detailing its service area;

iv) officer status indicators; and
v) telephone numbers for procuring emergency and necessaty external services
to the police service;

1) security for the communications center;

m) the regular maintenance of the communications equipment; and

n) inter-jurisdictional communications capabilities. '

2. Every communications and dispatch centre should have:

@) a communications system that can record radio and emergency telephone
communications, and has the capability for immediate playback of recorded
telephone and radio conversations while maintaining a continuous recording of
radio transmissions;

b) an alternate source of electrical power available for its communications systerm
that is sufficient to ensure continued operation of emergency communication

February 2000 LE-002 3/4
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equipment in the event of failure of the primary power source, and which 18
inspected and tested on a regular basis; and

c) access to multi-channel mobile and/or portable radio equipment capable of two-
way operation on a joint public safety frequency or frequencies.

Staffing 3. Every communications and dispatch centre should:
and a) set out the roles and responsibilities of communications/dispatch operators;
Resourcing b) ensure that the appropriate level of resources are provided to the communications
function, including shift staffing levels based on calls for service analysis;
¢) establish the selection processes for communications operators, dispatchers and
those supervising them, including ensuring that members meet the requirements
of the Adequacy Standards Regulation; and
d) ensure that the skills development and maintenance training for communications
/dispatch operators and communications supervisors is set out in the police
service’s skills development and learning plan.

4. Every Chief of Police should ensure that police officers are kept informed of
communications/dispatch policies and procedures.
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WINDSOR POLICE SERVICE BOARD
POLICY

Police Name: BAIL AND VIOLENT Policy Number: P-029
CRIME
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB 3 Years January 20, 2025
Repeals: AR-LE023 dated March 23, Reporting: Chief annual Next Review Date:
2000 report to the Board as January 2028

per Section 5

PREAMBLE

1.1 AS Part XVI of the Criminal Code of Canada deals with bail for criminal offenders;

1.2 AND AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in the area
for which it has policing responsibility as required by Section 10 of the CSPA;

1.3 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may establish
policies respecting matters related to the Police Service or the provision of policing;

1.4 AND AS subsection 39 (1) of the CSPA requires the Board’s Strategic Plan include quantitative
and qualitative performance objectives and indicators of outcomes relating to, inter alia, bail and
violent crime;

1.5 AND AS subsection 6 (1) 4 xii of O.Reg. 392/23: Adequate and Effective Policing (General)
prescribes that a Chief of Police shall establish procedures and processes with respect to bail and

violent crime;
1.6 AND AS the Board deems it appropriate that it has a policy on bail and violent crime;

1.7 AND AS Part LE-023 of the Policing Standards Manual (2000), a copy of which is attached
hereto as Appendix A, contains guidelines directing police services relative to bail and violent

crime.



THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

2, DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2019, ¢. 1, Sched. 1,
and amendments thereto;

2.2 “Board” means the Windsor Police Service Board,;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Chief Judge” means the local administrative judge in conjunction with the Regional Senior
Justice;

2.5 “Manual” means the Policing Standards Manual published by the Ministry of the Solicitor
General;

2.6 “Member” means a member of the Windsor Police Service;
2.7 “Service” means the Windsor Police Service.

3. POLICY

3.1 The Board recognizes that issues relating to bail and in particular, bail for persons accused of
violent crimes are important components of investigative and preventative policing, and itis
therefore the policy of this Board that such issues be dealt with in a professional and thorough
manner, and in accordance with procedures established by the Chief as directed in this Policy.

4. DIRECTION TO THE CHIEF
4.1 OPPOSING BAIL ON SECONDARY GROUNDS

4.1.1 The Chief shall develop a procedure on bail and violent crimes that addresses the
assessing of whether to recommend opposing bail on the secondary grounds.

4.1.2 The Service’s procedure on assessing whether to oppose bail on secondary grounds
shall address the factors set out in Section 1 of Appendix “A”.

4.2 PREPARATION OF THE BAIL HEARING BRIEF

4.2.1 The Chief shall establish procedures on bail and violent crime that address the
preparation of the show cause report.

4.2.2 The Service’s procedures on the preparation of the bail hearing brief shallinclude t
hose criteria identified in Section 2 of Appendix “A”.

4.3 PRE-HEARING NOTIFICATIONS

4.3.1 The Chief shall ensure that the Service’s procedure on bail provides for advance
notification of the bail hearing to the appropriate Crown Attorney.



4.4 POST-BAIL HEARING NOTIFICATIONS
4.4.1 The Chief shall establish procedures for post-bail hearing notification.

4.4.2 The Service’s procedure on post-bail hearing notification shall inctude those matters
identified in Section 3 of Appendix “A”".

4.5 BREACH OF BAIL CONDITIONS
4.5.1 The Chief shall ensure that the procedures that deal with breach of bail conditions.

4.5.2 The Service’s procedure on breach of bail conditions shall include those matters
identified in Section 5 of Appendix A.

4.6 TRAINING

4.6.1 The Chief shall ensure that Members involved with bail have the requisite knowledge,
skill, and abilities.

5. REPORT TO THE BOARD

5.1 The Chief shall make a written report to the Board on or before August 30 of each yearin
respect of investigations into property offences. The report shall include:

(a) a summary of the written procedures regarding bail; and
(b) confirmation of compliance with the procedures regarding bail.

6. IMPLEMENTATION

6.1 Windsor Police Service Board Policy - Adequacy O.RE.3/99 dated March 23, 2000 and all
Policies and sections of Policies of the Board inconsistent with the provisions of this Policy are

repealed as of January 16, 2025.

6.2 This Policy shall come into force on January 20, 2025.

ADOPTED AND PASSED this 16™ day of January 2025

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD
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Jo-finne Gignac, Chiair Norma Coleman Administrative Assistant
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APPENDIX "A"

Policing Standards Manual (2000) Bail and Violent Crime

Legislative/Regulatory Requirements

Section 29 of the Adequacy Standards Regulation requires a police services board to
have a policy on bail and violent crime. In addition, section 13(1)(k) requires the Chief
of Police to establish procedures and processes with respect to bail and violent crime.

Sample Board Policy
Board Policy #
It is the policy of the Police Services Board with respect to bail and

violent crime that the Chief of Police will establish procedures on bail and violent crime
that address:

a) assessing opposing bail on the secondary grounds;
b) preparing the show cause report (bail hearing brief);
c) post-bail hearing notifications; and

d) breach of bail conditions.

Police Service Guidelines

1. Every police service’s procedures on assessing whether to oppose bail on the
secondary grounds in cases involving violence or threatened use of violence should
address:

a) information to be gathered by officers, including:

i) obtaining the accused's criminal record and taking reasonable steps to obtain
the underlying facts supporting prior criminal convictions or outstanding
charges, including the name of the victim, where they may be of assistance;

ii) verifying whether the accused faces outstanding charges, type of release and
any conditions of release;

iii)  making reasonable efforts to obtain general background information on the
accused, including any known history of violent behaviour, as well as any
information on any known psychiatric, emotional or mental problems that
are relevant to the circumstances of the offence, or which may provide
grounds for supporting the continued detention of the accused;

iv)  making reasonable efforts to obtain information on whether the accused has
an alcohol or drug abuse history, and assessing whether drugs or alcohol
were involved or related to the offence;

v) verifying whether any non-restricted, restricted or prohibited firearm, cross-
bow, prohibited weapon, ammunition or explosive substance was seized
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vi)

from the accused, and whether any specific firearm or other weapon alleged
to have been used in the offence has been recovered; and

obtaining information on whether the accused is legally entitled to possess
or acquire, or has access to non-restricted, restricted or prohibited firearms,
prohibited weapons, cross-bows, ammunition or explosive substances;

b) assessing the circumstances of the case in order to determine whether:

i)
i)

iii)

the protection or safety of the public and victim can be satisfied if the
accused is released by an officer pursuant to Part XVI of the Criminal Code;
there is a need to impose conditions on the release pursuant to section 515
of the Criminal Code in order to protect the safety of the public and victim;
or

the accused's continued detention is necessary for the protection or safety of
the public, victim or victim’s children;

¢) the factors to be considered in assessing whether to recommend that bail be
opposed in a case, including:

i)

ii)
iii)
iv)

v)
vi)
vii)

vii)
ix)
X)

x1)

xii)
x1ii)
Xiv)

whether the case involves a threat of death or serious bodily harm;
whether the victim suffered more than minor injuries in an assault;
whether the accused used or threatened to use a weapon or fircarm;
whether the police have information that there is a history of prior violence
or abuse by the accused towards the victim, and the officer believes that the
victim may be at continued risk from the accused;

whether the victim is concerned about his or her safety;

whether there was planning and deliberation;

whether there is reason to believe that the accused will continue to offend,
including in criminal harassment cases, the accused engaged in repetitive
harassing behaviour;

whether the accused has a history of violent behaviour, or is a repeat
offender who has been previously convicted of violent offences, or is
engaged in an escalating pattern of violent behaviour;

whether the accused is on bail, parole, temporary absence, conditional
sentence or probation or has a history of disregarding court orders;
whether there is reason to believe that the accused has alcohol or drug
problems, or may be mentally unstable, and would likely re-offend or be
dangerous if released;

whether the accused has attempted to obstruct justice;

whether the accused’s release will impede further investigation;

whether the accused has threatened retaliation against the complainant; or
in cases involving a domestic violence occurrence, other risk indicators set
out in the domestic violence supplementary report form;

d) documenting in any case where one or more of the factors in 1{c) is determined to
exist, the reasons if the officer decides not to recommend that bail be opposed; and
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¢) the requirement that a review be undertaken in any case where the accused
commits a violent crime while awaiting trial for charges relating to a domestic
violence occurrence, sexual assault, criminal harassment or firearms, where the
officer had not recommended to the Crown that bail be opposed.

Preparing 2. Every police service’s procedures on the preparation of the bail hearing brief should:
a) require officers when preparing a bail brief to make every reasonable effort to follow
the specified steps for preparing a bail brief, including:

the Bail
Hearing

Brief

i)

ii)

iii)

vi)

vii)

viii)

displaying in the brief, the officer’s recommendation that bail be opposed,
or that the officer is recommending that the accused be released with
conditions;

including in the brief, information regarding the alleged offence which
clearly sets out those circumstances of the offence which emphasize its
seriousness, and those factors which indjcate that the accused is a threat to
the protection or safety of the public, as well as any evidence known to the
officer that demonstrates the strong possibility of conviction that can be
disclosed at the bail hearing in a manner that does not jeopardize an on-
going investigation;

including in the brief, the accused's complete criminal record and underlying
facts supporting prior criminal convictions where they may be of assistance
in opposing bail;

displaying in the brief, whether the accused faces outstanding charges and
the underlying facts, and information on any outstanding release orders
(including type of release), warrants and conditions of release;

displaying in the brief, whether the accused is currently on parole,
temporary absence or probation, or has been previously convicted of
committing offences while on bail, parole, temporary absence, or probation
and if so, including relevant information concerning these occurrences and
any information on the accused's prior response to community supervision
that has been obtained from federal or provincial correctional services,
including institution and community-based services;

including in the brief, any general background information on the accused,
including any known history of violent behaviour, as well as any
information on any known psychiatric, emotional or mental problems of the
accused that are relevant to the circumstances of the offence, or which may
provide grounds for supporting the continued detention of the accused;
inserting into the brief, at the earliest opportunity, information on whether
the accused has an alcohol or drug abuse history (and victim’s concerns),
and the involvement of drugs or alcohol in the offence;

ensuring that a detailed statement of the victim and other supporting
witnesses is available at the earliest opportunity and inserted in the brief,
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including the victim's concerms, if any, as to the accused's dangerousness
and threat to the victim’s safety;

ix) include any relevant statements or utterances of the accused within the brief;

X) displaying in the brief, any information that the accused may be a suicide
risk or have suicidal tendencies;

xi)  displaying in the brief, whether or not the specific weapon allegedly
involved in the offence has been recovered;

xil)  displaying in the brief, whether the accused is legally entitled to possess or
acquire, or has access to non-restricted, restricted or prohibited firearms,
prohibited weapons, cross-bows, ammunition ox explosive substances;

xiii)  displaying in the brief, any known criminal associates of the accused;

xiv)  in cases involving domestic violence occurrences, including information on
any breaches of restraining orders if known, or whether there are any
outstanding orders relating to custody of or access to children;

xv)  recording in the brief, any aspects of the bail hearing brief preparation that
are as yet incomplete which may assist in opposing bail, and ensure that the
Crown is aware of any need for an adjournment to enable the completion of
an investigation bearing upon the accused's threat to the protection or safety
of the public (including an estimate of how much time will be required);

xvi) in cases where bail is opposed, indicating in the brief that bail is opposed
but in the event of release, include recommendations for conditions of
release that the Crown should request, including in all cases involving
domestic violence occurrences, sexual assault and criminal harasspent the
recommendation that a firearms prohibition order be sought under section
515 of the Criminal Code,

xvii) flagging when a brief relates to a domestic violence occurrence, child abuse,
sexual assault or criminal harassment; and

xviii) attaching to the brief, in cases of domestic violence occurrences, the
completed domestic violence supplementary report form.

3. Every police service’s procedures should:

a) require supervisors to review bail hearing briefs completed by officers, including
monitoring all briefs to ensure that the contents are correct and complete;

b) require that the Crown conducting the bail hearing is made aware, as soon as
possible, if the officer is recommending that bail be opposed, and if requested by
the Crown the officer should attend at the bail hearing; and

¢) ensure that the victim be informed of the right to attend the bail hearing (the officer
preparing the brief should also consider whether it is necessary for the victim to
attend the bail hearing to testify regarding any safety fears the victim may have, and
if so, should discuss this with the victim).

Post-Bail
Hearing
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Breachof 5.
Bail
Conditions

. Every police service’s procedures on post-bail hearing notifications should address,

consistent with local protocols, who is responsible for:

a) notifying the victim of the outcome of the bail hearing, including any conditions of
release;

b) entering the conditions for release on CPIC, within at least 24 hours or as soon as
practicable, if the accused is released on bail;

¢) the steps to be followed for the receipt and storage of information on an accused
who is released on bail and is required to reside in or report to the police service;
and

d) the steps to be taken in the event that an accused fails to report.

Every police service’s procedures on the breach of bail conditions should:

a) set out the steps to be taken by an officer when an accused is alleged to have
breached or is about to breach any condition of his or her release, including:

i) promptly investigating the alleged breach;

ii)  armesting the accused under subsection 524(2) of the Criminal Code;,

jii)  obtaining a warrant for the accused’s arrest under 524(1) of the Criminal
Code, if the accused cannot be located;

iv)  documenting the reasons if the officer does not arrest an accused, or obtain a
warrant for the accused’s arrest; and

v)  notifying the victim about the breach;

b) set out the steps to be taken by officers when a breach involves an accused whose
conditions of release originated in the jurisdiction of another police service,
including:

i) in all cases notifying the other police service about the alleged breach;

ii)  requesting that the other police service provide information on the underlying
offence, whether bail was opposed, and any reasons for the conditions of
release;

iii) communicating all relevant information concerning the alleged breach to the
other police service, including information on whether the accused has been,
or will be, charged with another serious offence; and

iv) - consulting with the other police service, and, if necessary, the local Crown’s
office on the options available, including dealing with the breach in the
jurisdiction where it occurred or returning the accused to the jurisdiction
where the conditions of release originated;

¢) set out the steps to be taken by officers when a breach involves an accused whose
original conditions of release occurred in the officer’s home jurisdiction, and the
officer is subsequently notified by another police service about an alleged breach of
those conditions by the accused, including:

i) ensuring that all relevant information is provided to the police service in
whose jurisdiction the breach occurred; and

ii)  informing the duty officer or designate regarding the breach conditions;
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d) identify the duty officer or designate, as being responsible for determining whether
the accused is returned to the jurisdiction where the conditions of release
originated, or remain in the jurisdiction where the breach occurred, and that the
duty officer should, where practical:

i) consult with the local Crown Counsel regarding the breach of conditions;

if)  consult with the police service where the breach occurred; and

iii) document the reasons for the decision; and

€) set out the factors to be considered when determining whether to return an accused
to the jurisdiction where the conditions of release originated, including:

i) in cases involving domestic violence, sexual assault, criminal harassment,
and other serious crime, it is preferable to return the individual to the
jurisdiction where the conditions of release originated because the gravity of
the breach will be best understood in the context of the original offence;

ii)y  the logistics involved in seeking to cancel the accused’s release;

iii) whether Criminal Code charges are being laid against the accused as a result
of the breach; and

iv)  whether the accused is being charged with another serious substantive
offence.
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PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;
1.3 AND AS Section 10 (6) of the CSPA provides that a Board or the Commissioner shall

provide policing in respect of all navigable bodies and courses of water in the area for
which the Board or the Commissioner has policing responsibility;

1.4 AND AS O. Reg. 392/23: Adequacy and Effective Policing (General) prescribes
standards for adequacy and effectiveness of police services;

1.5 AND AS the Board has deemed it appropriate and consistent with the principles set out
in Section 1 of the CSPA and with its objectives and priorities determined pursuant to
Sections 37 and 38 of the CSPA to require the Chief of Police to establish procedures and
processes in respect of all navigable bodies and courses of water within that municipality;

1.6 AND AS the Board has deemed it appropriate that it establish policies with respect to
waterways policing;



1.7 AND AS Part LE-035 of the Policing Standards Manual (2000), a copy of which is
attached hereto as Appendix A, contains guidelines direction the police service relative to
waterways policing.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

2.

DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S$.0. 2019, ¢. 1,
Sched. 1, and amendments;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor General;

2.5 "Marine Unit” means the unit assigned to provide police services in respect of
navigable waters pursuant to subsection 10 (6) of the CSPA;

2.6 “Member” means a member of the Windsor Police Service;
2.7 “Ministry” means the Ministry of the Solicitor General; and
2.8 “Service” means the Windsor Police Service.

POLICY

3.1 The Board recognizes that appropriate policing of the waterways within the jurisdiction
of the Service forms an important part of the overall policing duties of the Service and the
City, and it is therefore the policy of this Board that the waterways be policed ina
professional and thorough manner in accordance with procedures established by the Chief
as directed in this Policy.

DIRECTION TO THE CHIEF
4.1 PROCEDURES

4.1.1 The Chief shall develop and maintain procedures for the Marine Unit. These
procedures shall be in accordance with Appendix A,

4.2 TRAINING

4.2.1 The Chief shall ensure that no Member is assigned to the Marine Unit unless
they have successfully completed proper training.

REPORT TO THE BOARD

5.1 The Chief shall, as part of the budget process, provide the Board with the number of
officers assigned to the marine unit as well as the time period of assignment.



5.2 The Chief shall make a written report to the Board on or before August 30 of each year

The report shallinclude:

(a) a summary of the procedures for the Marine Unit;
(b) the status of Service compliance with the said procedures; and
(c) whether or not the Marine Unit has been utilized by other services and the extent

of such utilization.

6. IMPLEMENTATION
6.1 Any policies, sections of policies of the Board inconsistent with the provisions of this

Policy are hereby repealed effective January 16, 2025.

6.2 This Policy shall come into force on January 20, 2025.

ADOPTED AND PASSED this 16" day of January 2025,

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD

%FN&% W/%/mw Crr@mu\)

Norma\Coleman, Administrative Assistant

Jo{An eGignac,

QO\\ 12s Ao 1) as

Date

Date



APPENDIX "A"

Policing Standards Manual (2000) Waterways Policing

Legislative/Regulatory Requirements

Section 19(1) of the Police Services Act provides that the OPP is responsible for
providing police services in respect of all navigable bodies and courses of water in
Ontario, except those that lie within municipalities designated by the Solicitor General.

Section 15 of the Adequacy Standards Regulation requires every Chief of Police in a
municipality that has been designated under subssction 19(1) of the Act to establish
procedures and processes for the provision of police services in respect of all navigable
bodies and courses of water within that municipality.

Tn addition, section 29 of the Regulation requires the police services board to establish
policies with respect to waterways policing.

Sample Board Policy For Designated Municipalities
Board Policy #

1t is the policy of the Police Services Board with respect to waterways
policing that the Chief of Police will:

a) establish procedures on waterways policing; and

b) ensure that members involved in waterways policing have the knowledge, skills
and abilities required to perform the specialized functions connected with
waterways policing.

Police Service Guidelines

Procedures 1. The police service’s procedures on waterways policing should:

a) require that all vessels operated by, or on behalf of, the police service are
equipped in compliance with the relevant provisions of Canada Shipping Act and
its regulations;

b) require that, except in exigent circumstances, only those members of the police
service designated by the Chief of Police should pilot, navigate or crew vessels
operated by, for or under the direction of the police service;

¢) require that, where practicable, all vessels operated by, or on behalf of, the police
service be equipped with an approved screening device, as defined in the
Criminal Code and its regulations;

d) set out the circumstances when more than one officer needs to be present on a
vessel, but require that at least one uniformed police officer be present on board
any marked police vessel;
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e) emphasize that the person piloting a vessel being operated by, or on behalf of, the
police service has complete discretion with respect to its safe use and operation;

f) require that any vessel operated by, or on behalf of, the police service be equipped
with telecommunications equipment to allow persons aboard the vessel to contact
the police communications centre and other vessels equipped with marine or
citizen band radios;

g) address the stopping of vessels;

h) require that all vessels operated by, or on behalf of, the police service have one or
more blue flashing lights in accordance with the Collision Regulations made
under the Canada Shipping Act, and any appropriate sound making device
capable of sounding a warning to persons and vessels in the vicinity of the police
vessel; and

i) address the search, rescue and recovery of persons and vessels on the waterways
within the jurisdiction of the municipality.

2. Every police service’s procedures should address the steps to be taken when receiving
a report of a lost, sinking, overdue or otherwise in distress vessel on any Great Lake
or the St. Lawrence Seaway, including immediately notifying the Canadian Forces
Rescue Coordination Centre (RCC) located in Trenton.

3. Every Chief of Police should ensure that members involved in waterways policing
have the knowledge, skills and abilities required to perform the specialized functions
connected with waterways policing, including:

a) knowledge of specialized enforcement information relating to boating and the
Contraventions Act;

b) the ability to safely and competently operate vessels utilized by the police service
for waterways policing, and other types of small watercraft, including possessing
a Pleasure Craft Operator Card obtained after successful completion of a
Canadian Coast Guard accredited course, as required by federal law;

¢} nautical survival techniques;

d) marine towing procedures;

¢) adequate and cffective marine search and rescue procedures;

) nautical navigation; and

g) the ability to effect emergency repairs to the police vessel.
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Section b

PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;
1.3 AND AS subsection 39 (1) of the CSPA requires the Board’s Strategic Plan include

quantitative and qualitative performance objectives and indicators of outcomes relating to,
inter alia, road safety;

1.4 AND AS O. Reg. 392/23: Adequacy and Effective Policing (General) prescribes
standards for adequacy and effectiveness of police services;

1.5 AND AS the Board has deemed it appropriate that it establish a policy on technical
collision, investigation, reconstruction and breath analysis investigative support;

1.6 AND AS the Board has deemed it appropriate and consistent with the principles set out
in Section 1 of the CSPA, with its objectives and priorities determined pursuant to Section
37 and 38 of the CSPA to require the Chief of Police to establish procedures and processes
in respect of technical collision investigation, reconstruction and breath analysis

investigative support;



1.7 AND AS the Board has deemed it appropriate and consistent with the principles set out
in Section 1 of the CSPA, with its objectives and priorities determined pursuant to sections
37 and 38 of the CSPA to require the Chief of Police to ensure that persons who provide
technical collision investigation, reconstruction and breath analysis investigative support
have the knowledge, skills and abilities to provide that support;

1.8 AND AS the Board has deemed it appropriate that it establish a policy on traffic
management, traffic law enforcement and road safety;

1.9 AND AS Part LE-017 of the Policing Standards Manual (2000), a copy of which is
attached hereto as Appendix A, contains guidelines directing the police service relative to
technical collision investigation, reconstruction, and breath analysis investigative support.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

2, DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2019, ¢. 1,
Sched. 1, and amendments;

2.2 “Board” means the Windsor Police Service Board,;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor General;

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Service” means the Windsor Police Service.

3. POLICY

3.1 The Board recognizes that traffic management enforcement and road safety form an
important part of investigative and preventative policing, and it is therefore the policy of this
Board that such traffic and road safety issues shall be dealt with in a professional and
thorough manner in accordance with procedures established by the Chief as directedin

this Policy.
4. DIRECTION TO THE CHIEF
4.1 SERVICE DELIVERY METHOD

4.1.1 The Chief shall ensure that technicat collision investigation, reconstruction
and breath analysis investigative supports will be provided by members of the
Windsor Police Service.



4.2 TRAFFIC MANAGEMENT PLAN

4.2.1 The Chief shall develop and implement a Traffic Management Plan in
accordance with Appendix A. This Plan will include each member of the Service
working in cooperation with both Traffic Services and the Special Enforcement Unit,

4.3 TRAFFIC LAW ENFORCEMENT AND ROAD SAFETY PLAN

4.3.1 The Chief shall develop and implement a Traffic Law Enforcement and Road
Safety Plan in accordance with Appendix A.

4.3.2 The Traffic Law Enforcement and Road Safety Plan shall include procedures to
address road closures and minimizing the interference of traffic.

4.4 TRAINING

4.4.1 The Chief shall ensure that persons who provide technical collision
investigation, reconstruction, and breath analysis investigative support as part of
the Traffic Law Enforcement and Road Safety Plan have the knowledge, skills, and
abilities to provide that support.

REPORT TO THE BOARD

5.1 The Chief shall, as part of the budget process, report to the Board on the cost of
administering the Traffic Management Plan, Traffic Law Enforcement, and the Road Safety

Plan.

5.2 The Chief shall make a written report to the Board on or before August 30th of each year
in respect of the Traffic Management Plan and Traffic Law Enforcement and the Road Safety

Plan. This report will contain:
{a) a summary of the Traffic Management Plan;
{b) a summary of Traffic Law Enforcement and the Road Safety Plan;
{c) the status of Service compliance with (a} and (b).

IMPLEMENTATION

6.1 Windsor Police Service Policy - Adequacy O.REG. 3/99 Number AR-LEG17, November
28, 2013; June 22, 2000; AR-LE073; AR-LE074 and any other policies, sections of policies of
the Board inconsistent with the provisions of this Policy are hereby repealed effective
January 16, 2025,

6.2 This Policy shall come into force on January 20, 2025.



ENACTED AND PASSED this 16" day of January 2025.

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD
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Jo-Ann Gignac,Ci@) Norma Coleman, Administrative Director
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Date Date



APPENDIX "A"

Policing Standards Manual (2000} Traffic Management,
Enforcement and Road Safety

Legislative/Regulatory Requirements

Section 29 of the Adequacy Standards Regulation requires a police services board to
have a policy on traffic management, traffic law enforcement and road safety. In
addition, section 8 requires the Chief of Police to establish procedures on traffic
management, traffic law enforcement and road safety.

In addition, section 5(1)(d) requires that police services have technical collision
investigation, reconstruction and breath analysis investigative supports. These supports
may be provided by:

¢ using the police service’s own members;

e entering into agreement with the board of another police service or entering into an
agreement with the boards of one or more police services to provide those supports
on a combined, regional or cooperative basis; or

e entering into an agreement with one or more persons or organizations other than
police services to provide those supports by means of a person or organization that is
not a police service, where it’s legally permissible.

Section 14(1) requires the Chief of Police to establish procedures and processes in
respect of technical collision investigation, reconstruction and breath analysis
investigative supports.

If a board obtains those supports by entering into an agreement with one or more persons
or organizations other than police services to provide those supports by means of a
person or organization that is not a police service, where its legally permissible, the
person providing the investigative support shall:

e report directly to, and take direction from, the member of the police service to whom
the investigative support is being provided; and

« comply with the procedures and processes of the police service in respect of the
investigative support.

Furthermore, section 14{4) requires the Chief of Police to ensure that persons who
provide technical collision investigation, reconstruction and breath analysis investigative
supports have the knowledge, skills and abilities to provide that support.

Finally, section 29 requires a police services board to have a policy with respect to
general technical collision investigation, reconstruction and breath analysis investigative
supports.
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Sample Board Policy
Board Policy #

It is the policy of the Police Services Board with respect to traffic
management, traffic law enforcement and road safety that:

a) technical collision investigation, reconstruction and breath analysis investigative
supports will be provided by (identify service delivery method for each
investigative support);

b) the Chief of Police will:
i) develop and implement a traffic management, traffic law enforcement and road

safety plan;

ii) establish procedures on traffic management, traffic law enforcement and road
safety, including procedures to address road closures and minimizing the
interference of traffic; and

jii} ensure that persons who provide technical collision investigation,
reconstruction and breath analysis investigative supports have the knowledge,
skills and abilities to provide that support.

Police Service Guidelines

Plan 1. Every Chief of Police should develop and implement a traffic management, traffic law
enforcement and road safety plan.

Procedures 2. Every police service’s procedures should address:
a) the investigation of traffic related occurrences, including occurrences involving:
i) death or injury;
ii) failure to remain/stop and failure to report;
iji) driving while suspended/disqualified;
iv) impairment due to alcohol or drugs;
v) hazardous materials;
vi) police vehicles;
vii) unsafe vehicles or equipment violations; and
viii)public vehicle/commercial vehicle violations;
b) the process for obtaining/delivering technical collision investigation, reconstruction
and breath analysis investigative supports;
¢) the control of property and motor vehicles involved in a traffic collision or offence;
d) the disposition and recording of impounded vehicles;
¢) road closures and minimizing interference with the flow of traffic; and
f) the acquisition, use and maintenance of speed measuring/timing devices, and
approved screening devices and instruments for alcohol related investigation.
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Programs 3. Every police service should implement an impaired driving countermeasures program
in accordance with local needs.

Training 4. Every Chief of Police should ensure that persons who provide technical collision,
reconstruction and breath analysis investigative supports have the knowledge, skills
and abilities to provide that support.

5. Every Chief of Police should ensure that police officers who use, maintain or calibrate
any speed measuring/timing devices and approved screening devices and instruments
for alcohol related investigations that are used by the police service have the
knowledge, skills and abilities required to perform those particular functions.
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per Section 5

PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policingin
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;
1.3 AND AS subsection 6 (1) 4 vi of O. Reg. 392/23: Adequate and Effective Policing

(General) prescribes that a Chief of Police shall establish procedures and processes with
respect to informants and agents;

1.4 AND AS the Board has deemed it appropriate and consistent with the principles set
out in Section 1 of the CSPA, with its objectives and priorities determined pursuant to
Sections 37 and 38 of the CSPA that it has a policy on informants and agents;

1.5 AND AS Part LE-015 of the Policing Standards Manual (2000), a copy of which is
attached hereto as Appendix A, contains guidelines directing police services relative to
informants and agents.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:



2. DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2019, ¢. 1, Sched. 1,
and amendments;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the Solicitor
General;

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Service” means the Windsor Police Service.
3. BOARD POLICY

3.1 The Board recognizes that issues relating to informants and agents form an important part of
investigative policing and of prosecution of criminal offences, and it is therefore the policy of this
Board that issues involving informants and agents be dealt with in a professional and thorough
manner, and in accordance with procedures established by the Chief as directed in this Poticy.

4. DIRECTION TO THE CHIEF
4.1 PROCEDURES

4.1.1 The Chief shall develop procedures and processes relating to the use and
management of paid informants and agents.

4.2 IN-CUSTODY INFORMANTS

4.3.1 The Chief shall establish procedures and processes on the use of in-custody
informants that are consistent with the procedures set out in the Ministry’s
designated Ontario Major Case Management Manual.

4.3 The procedures established above shall be in accordance with Appendix A and
subsection 6 (1) 4 xii of O. Reg. 392/23: Adequate and Effective Policing (General).

5. REPORT TO THE BOARD

5.1 Chief shall make a written report to the Board on or before August 30 of each year in
respect of informants and agents. The report shall include:

(a) the status of the implementation of the written procedures regarding informants
and agents;

(b) confirmation of compliance with the provisions of the procedures regarding
informants and agents; and

(c) on an anonymous basis, a summary of payments made to informants.



6. IMPLEMENTATION

6.1 Windsor Police Service Board Policy-Adequacy O.REG. 3/99, March 23, 2000
and any other policies or sections of policies of the Board inconsistent with the
provisions of this Policy are hereby repealed effective January 16, 2025.

6.2 This Policy shall come into force on January 20, 2025,

ADOPTED AND PASSED this 16" day of January 2025.

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD

Do Colemar

Norma Coleman, Administrative Director

201 1as”

Date Date



APPENDIX "A"

Policing Standards Manual (2000) Paid Informants and Agents

Legislative/Regulatory Requirements

Section 29 of the Adequacy Standards Regulation requires a police services board to
have a policy on informants and agents. In addition, section 13(1)(e) requires the Chief
of Police to establish procedures and processes in respect of informants and agents.

For the purposes of this requirement, informant means a “paid” informant of the police
service.

Sample Board Policy
Board Policy #

It is the policy of the Police Services Board with respect to paid
informants and agents that the Chief of Police will:

a) establish procedures and processes relating to the use and management of paid
informants and agents; and .

b) establish procedures on the use of in-custody informants that are consistent with
the procedures set out in the Ministry’s designated Ontario Major Case
Management Manual.

Police Service Guidelines

Program 1. Every police service should designate one officer as responsible for the overall
management of the police service’s paid informant and agent program.

Procedures 2. Every police service’s procedures and processes on paid informants should:

a) indicate that a paid informant will become an agent of the police service, if
carrying out any direction or task requested by a police officer;

b) indicate that a paid informant is an asset of the police service;

¢) designate one or more officers to be responsible for approving and reviewing the
use of paid informants;

d) require the inclusion of all paid informants in a master file that is maintained and
kept secure by an officer assigned this responsibility;

€) require that the content of paid informant files are to include, at minimum:
i) biographical and background information;
iiy criminal history, if any;
iii) parole or probation conditions, if any;
iv) code name or number;
v) possible motives for participation,;

February 2000 LE-015 1/3
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Policing Standards Manual (2000) Paid Informants and Agents

g)
h)

i)
k)

vi) information on the reliability of information provided by a paid informant;

vii) risk assessment (based upon the potential for harm to the paid informant,
harm to the police officer involved and harm to the community}); and

viii) payment receipts;

require the documentation of every contact/communication with the paid

informant;

require the maintenance and periodic review of a paid informant’s file;

require that paid informant files and related codes shall be kept secured, and

access to the files limited;

require the identity of paid informants to be protected, consistent with case law on

informer privilege, including the use of separate notebooks for every paid

informant;

promote the verification and corroboration of information supplied by a paid

informant prior to action being taken on it; and

require that the Crown be consulted in circumstances:

i) where legal proceedings are to commence where a paid informant is involved
with the subject matter of the case; or

it} where a paid informant has been charged with a criminal offence.

3. Every police service should establish procedures on the use of in-custody informers
that are consistent with the procedures set out in the Ministry’s designated Ontario
Major Case Management Manual.

4. Every police service’s procedures and processes relating to the use of agents should:

a)

b)

d)

¢)

2
h)

require that reasonable steps be taken to evaluate the reliability ofa potential
agent, including the validity of previous information, and possible motivations for
participation, prior to considering utilizing the services of an individual in an
agent capacity;

require that a Witness Protection Liaison Officer complete a background
assessment on a potential agent, prior to an agreement being formed;

require that a potential agent be advised of the conditions of their involvement,
including disclosure of their identity and possibility of becoming a compellable
witness;

require a contractual arrangement (Letter of Agreement) between the agent and
the Chief of Police or designate;

require that all communications with an agent are fully documented;

require that illicit drug purchases by an agent be in accordance with Sec. 55 of the
Controlled Drugs and Substances Act,

require that officers address the security of an agent during an investigation;
require additional protective measures, where the identity of an agent is revealed,
inadvertently, through disclosure or in testimony, including introducing an agent
into a witness protection program, where necessary; and

February 2000 LE-015 2/3
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Policing Standards Manual {2000) Paid Informants and Agents

i) require officers to consult with the Crown in circumstances where an agent is
suspected of committing an offence, or has been charged with a criminal offence.

February 2000 LE-015 3/3
Ontario Ministry of the
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POLICY

WINDSOR POLICE SERVICE BOARD

Policy Name: POLICE ACTION AT
LABOUR DISPUTES

Policy Number: P-033

Responsible Manager: Administrative
Director WPSB

Review Schedule:
3 Years

Effective Date:
January 20, 2025

Repeals: Number: AR-PO112, April 27,
2000

Reporting: Chief annual
report to the Board as
per Section 5

Next Review Date:
January 2028

1. PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policingin
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;

1.3 AND AS O. Reg. 392/23: Adequacy and Effective Policing (General) prescribes
standards for adequacy and effectiveness of police services;

1.4 AND AS the Board has deemed it appropriate and consistent with the principles set out
in Section 1 of the CSPA, with its objectives and priorities determined pursuant to Section
37 and 38 of the CSPA to require the Chief of Police to establish procedures on police

action in respect of labour disputes;

1.5 AND AS the Board has deemed it appropriate that it establish a policy on police action

in respect of labour disputes;

1.6 AND AS Part PO-002 of the Policing Standards Manual (2000), a copy of which is

attached hereto as Appendix A, contains guidelines directing the police service relative to

police action at labour disputes.




THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

2.

DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, 8.0. 2019, ¢. 1,
Sched. 1, and amendments;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor General; 487-2024 2024.04.01 1

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Service” means the Windsor Police Service.

POLICY

3.1 The Board recognizes that labour disputes are serious in nature, and it is therefore the
policy of this Board that the role of police at a labour dispute is to preserve the peace,
prevent offences and enforce the law, in accordance with the powers and discretion
available to a police officer under the law and in accordance with procedures established

by the Chief as directed in this Policy.
DIRECTION TO THE CHIEF
4.1 PROCEDURES

4.1.1 The Chief shall establish written procedures on the role of police at labour
disputes. These procedures shall be in accordance with Appendix A.

4.1.2 The Chief shall ensure that the written procedures address the provision of
information to management, labour and the public on police procedures at a labour

dispute.
4.2 TRAINING

4.2.1 The Chief shall ensure that Members receive training in the role of police at
labour disputes and in the law regarding lawful and unlawful picketing.

REPORT TO THE BOARD

5.1 The Chief shall make a written report to the Board on or before August 30th of each year
in respect of police action at labour disputes. The report shatl include:

{a) a summary of the written procedures concerning police action at labour
disputes;

(b) the status of Service compliance with the said procedures; and

(c) a summary of any incidents of police response to a labour dispute.



6. IMPLEMENTATION

6.1 Windsor Police Service Board Policy — Adequacy O.REG. 3/99, April 27, 2000, and any
other policy, sections of policies of the Board inconsistent with the provisions of this Policy
are hereby repealed effective January 16, 2025.

6.2 This Policy shall come into force on January 20, 2025.

ADOPTED AND PASSED this 16" day of January 2025,

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD

]]\Ma/ Cv@’/nuu&J

Norma Coleman, Administrative Director

aojl)o?g

Date Date



APPENDIX "A"

Policing Standards Manual {2000) Police Action at
Labour Disputes

Legislative/Regulatory Requirements

Section 29 of the Adequacy Standards Regulation requires a police services board to
have a policy on police action in respect of labour disputes. In addition, section 20
requires the Chief of Police to establish procedures on police action in respect of labour
disputes.

Sample Board Policy
Board Policy #

It is the policy of the Police Services Board with respect to police action
at labour disputes that:

a) the role of the police at a labour dispute is to preserve the peace, prevent offences,
and enforce the law including offences against persons and property, in
accordance with the powers and discretion available to a police officer under the
law; and

b) the Chief of Police will establish procedures on:

i) the role of the police at a labour dispute;

ii) providing information to management, labour and the public on police
procedures during a labour dispute; and

iii) secondary employment under section 49 of the Police Services Act and labour
disputes.

Police Service Guidelines

Procedures 1. Every police service’s procedures on police action in respect of labour disputes
should:

a) indicate that the role of the police at a labour dispute is to preserve the peace,
prevent offences, and enforce the law including offences against persons and
property, in accordance with the powers and discretion available to an officer
under the law;

b) require, that upon the request of a trade union, an employer or any member of the
public, information will be provided on:

i) the procedures and role of the police service during a labour dispute or
organizing activity by a {rade union;

ii) the distinctions between lawful picketing and those activities which may
constitute a breach of statute; and

iii) sources of information on civil remedies during labour disputes, but not
advice on possible civil remedies;

February 2000 PO-002 173
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Policing Standards Manual {2000) Police Action at
Labour Disputes

¢) designate an officer responsible for coordinating the implementation of the police
service’s procedures on police action at labour disputes;

d) provide that the responsibilities of the designated coordinator, upon learning that
a labour dispute is likely to occur or has begun, include:

i) appointing, if necessary, a liaison officer for the duration of the dispute who
may perform the responsibilities of the coordinator;

ii) contacting the employer and union involved and providing information on the
police service’s procedures and role during a labour dispute, and the
distinctions between lawful picketing and activities which may constitute an
offence under the Criminal Code or other legislation;

iii) meeting with representatives from management and labour to discuss issues
such as peace, order, traffic and crowd control problems, the prevention of
offences against persons and property, and to identify solutions;

iv) maintaining a daily log of significant activities and reported incidents, as well
as ensuring that such incidents are fully documented;

v) where possible, not appearing in uniform when undertaking liaison duties; and

vi) where the above functions are performed by a liaison officer, briefing the
designated coordinator on a regular basis;

e) provide that police personnel, other than the liaison officer(s), are not to be
present at a strike location unless there is a perceived threat to peace and order, or
traffic and crowd control problems exist, or there is a history of violence or
disorder during labour disputes between the employer and the trade union;

f) indicate that the deployment of police officers at the Jocation of a strike, when
required, is to be kept proportional to the actual or anticipated problem that
necessitates police involvement;

g) address the circumstances in which the services of a public order unit should be
requested; and

h) provide that officers are prohibited from undertaking paid-duty policing on behalf
of an employer or union that is related to a labour dispute.

2. Every police service should ensure that its procedure includes the following information
on lawful and unlawful picketing:

Definition of Lawful and Unlawful Picketing

“Many disputes involve picketing. In these cases, it is important for the police to
understand the distinction between lawful and unlawful conduct by picketers.

Only informational picketing is lawful. That is, picketing is permitted only for the
purpose of communicating information. Picketers may communicate information
through a variety of means including placards, shouted slogans, pamphlets, and the
mere fact of solidarity exhibited by the number of persons present on picket.
However, they may not interfere with or obstruct the lawful right to enter or leave the
struck premises.

February 2000 P0O-002 2/3
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Policing Standards Manual (2000) Police Action at
Labour Disputes

Ontario courts have confirmed that picketing is unlawful if it interferes with the
rights of entrance or exit from private property. Picketers may not lawfully engage in
the following activity:

stopping vehicles entering the struck premises;
blocking roadways that lead to the premises;
limiting access to the premises;

limiting exit from the premises; o¥

malking threats or engaging in intimidation.

In summary, picketing that blocks or obstructs access to the siruck premises is
unlawful and has never been condoned by the courts.

The distinction between lawful (i.e., informational) picketing and unlawful picketing
is reflected in the Criminal Code, which says that a person is not guilty of watching
and besetting if he attends near a place ‘for the purpose only of obtaining or
communicating information...’

From time to time a party to a labour dispute may seek a court injunction to restrain
picketing. However, the availability of this remedy does not diminish the police
responsibility to preserve the peace, prevent the commission of offences, and enforce
the law. In fact, under the Courts of Justice Act an injunction in connection with a
labour dispute will not be granted unless the court is satisfied ‘that reasonable efforts
to obtain police assistance, protection and action to prevent or remove any alleged
danger of damage to property, injury to persons, obstruction of or interference with
lawful entry or exit from the premises in question or breach of the peace have been
unsuccessful.’

Clearly, policing of labour disputes and of picketing is a complex task that requires
sensitivity and tact on the part of the officers involved. However, the courts have
made it clear that where a breach of the law occurs, a labour dispute must be treated
like any other situation (see Montgomery J.’s decision in Canada Post Corp. v.
C.UP.W. (1991), 84 D.L.R. (4th) 150 at p.153 “Breaches of the law must be
remedied just as assiduously in a labour dispute as in any other situation. ).

February 2000 PO-002 3/3
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the Board as per Section | January 2027
5

PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;
1.3 AND AS subsection 39 (1) of the CSPA requires the Board’s Strategic Plan include

quantitative and qualitative performance objectives and indicators of outcomes relating to,
inter alia, interactions with members of First Nation, Inuit and Métis communities;

1.4 AND AS, Section 1 of the CSPA sets out principles for the provision of Police Services
throughout Ontario, including:

« the need to ensure the safety and security of all persons and property in Ontario,
including First Nation reserves;

* the importance of safeguarding the fundamental rights guaranteed by the
Canadian Charter of Rights and Freedoms and the Human Rights Code;

« the need for co-operation between policing providers and the communities they
serve;



* the importance of respect for victims of crime and understanding of their needs;

» The need for sensitivity to the pluratistic, multiracial and multicultural character of
Ontario society;

« the need to be responsive to the unique histories and cultures of First Nation,
Inuit, and Métis communities;

« the need to ensure that Police Services and Police Service Boards are
representative of the communities they serve; and

« the need to ensure that all parts of Ontario, including First Nation reserves, receive
equitable levels of policing.

1.5 AND AS Section 82 {1) (a) of the CSPA states the duties of a police officer include,
preserving the peace;

1.6 AND AS Section 82 (3) of the CSPA states a police officer has the powers and duties
ascribed to a constable at common law;

1.7 AND AS Section 2 of the Criminal Code defines peace officer, referring to a duty to
ensure the preservation and maintenance of the public peace;

1.8 AND AS O. Reg. 392/23: Adequate and Effective Policing (General) prescribes
standards for adequacy and effectiveness of police services;

1.9 AND AS Part PO-003 of the Poticing Standards Manual (2000), a copy of whichis
attached hereto as Appendix A, contains guidelines directing the Police Service and the
Chief relative to policing First Nations occupations and protests.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

2,

DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2019, ¢. 1,
Sched. 1, and amendments;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “First Nations Occupation” means the seizure and control of an area arising from
assertions of First Nations or treaty rights by members of a First Nations group;

2.5 “First Nations People” has the same meaning as Aboriginal Peoples as detailed in
Section 35(2) of the Constitution Act, 1982, which states that Aboriginal Peoples includes

Indian, Inuit and Métis people;

2.6 “First Nations Protest” means a physical demonstration related to assertions of First
Nations or treaty rights by members of a First Nations group;



2.7 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor General;

2.8 “Member” means a member of the Windsor Police Service;
2.9 “Service” means the Windsor Police Service.
POLICY

3.1 The Board recognizes the objective of policing First Nations occupations and protests is
to preserve the peace, prevent offences, and enforce the law in a manner that respects the
rights of all involved parties, and it is therefore the policy of this Board that the policing of
First Nations occupations and protests be conducted professionally and thoroughly, and in
accordance with procedures established by the Chief as directed in this Policy.

DIRECTION TO THE CHIEF
4.1 PROCEDURES

4.1.1 The Chief will develop written procedures in accordance with Appendix “A”
that set out the policing of First Nations occupations and protests.

4.1.2 The Chief shall ensure the role of the police at First Nations occupations or
protests is to preserve the peace, prevent offences, and enforce the law including
offences against persons and property, in accordance with the powers and
discretion available to a police officer under the law.

4.1.3 The Chief shall ensure the consideration of police actions at First Nations
occupations or protests include preserving the peace, communication, negotiation
and building trust with participating and affected communities.

4.1.4 The Chief shall develop and maintain procedures on:

(a) communicating information in relation to police procedures on First
Nations occupations and protests;

{b) training requirements for policing First Nations occupations and protests;
(c) fostering community understanding of the police response to the events;
(d) the collection and analysis of information prior to and during events; and
(e) addressing the uniqueness of First Nations occupations and protests.

4,2 TRAINING

4.2.1 The Chief shall ensure that Members receive the appropriate training, and that
Members involved in policing First Nations occupations and protests have the
requisite knowledge, skills and abilities and receive training on an ongoing basis.



4.3 COMMUNICATIONS STRATEGY

4.3.1 The Chief will develop a communication strategy on policing First Nations
occupations and protests in accordance with Section 2 of Appendix A.

5. REPORTING REQUIREMENTS

5.1 The Chief shall make a written report to the Board on or before August 30 of each yearin
respect of policing First Nations occupations and protests. The report shall inctude:

(a) a summary of the procedures as required by this Policy;
(b} the status of Service compliance with the said procedures;

(¢c) a summary of the training given to Members with respect to policing First Nations
occupations and protests;

(d) a summary of any incidents of police response to First Nations occupations and
protests; and

(e} a summary of the steps taken by the Service to monitor and evaluate response to
First Nations occupations and protests.

6. IMPLEMENTATION

6.1 Windsor Police Service Board Policy — Adequacy O.REG. 3/99 Number: AR-POQ03,
January 24, 2013 and any other policies, sections of policies of the Board inconsistent with
the provisions of this Policy are hereby repealed effective January 16, 2025.

6.2 This Policy shall come into force on January 20, 2025.

ADOPTED AND PASSED this 16™ day of January 2025.

Attachment (1)

THE WINDSOR POLICE SERVICE BOARD

\-OM%@W4 VNowna Crtora

. . ¥
Jo-Anfe Gignac, Chair @ Norma Coleman, Administrative Director
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Date Date




APPENDIX"A"

Policing Standards Manual (2000) Policing Aboriginal
Occupations & Protests

Legislative/Regulatory Requirements

Section 4(1) of the Police Services Act states every municipality to which this subsection
applies shall provide adequate and effective police services in accordance with its needs.

Section 4(2) of the Police Services Act states adequate and effective police services must
include, at a minimum, all of the following police services:

1. Crime prevention.

2. Law enforcement.

3. Assistance to victims of crime.

4, Public order maintenance.

5. Emergency response.

Section 1 of the Police Services Act sets out principles for the provision of police services
throughout Ontario, including;:
o The need to ensure the safety and security of all persons and property in
Ontario.
 The importance of safeguarding the fundamental rights guaranteed by the
Canadian Charter of Rights and Freedoms and the Human Rights Code.
o The need for co-operation between the providers of police services and the

communities they serve.
o The need for sensitivity to the pluralistic, multiracial and multicultural
character of Ontario society.

Section 42(1)(a) of the Police Services Act states the duties of a police officer include,
preserving the peace.

Section 42(3) of the Police Services Act states a police officer has the powers and duties
ascribed to a constable at common law.

Section 2 of the Criminal Code defines peace officer, referring to a duty to ensure the
preservation and maintenance of the public peace.

2011 PO-003 174

Ministry of Community Safety
g> . and Correctional Services
= Ontario |



Policing Standards Manual (2000} Policing Aboriginal
Occupations & Protests

1. For the purposes of this guideline, Aboriginal occupation means: the seizure and
control of an area arising from assertions of Aboriginal or treaty rights by members of
an Aboriginal group.

2. For the purposes of this guideline, Aboriginal protest means: a physical
demonstration related to assertions of Aboriginal or treaty rights by members of an
Aboriginal group.

3. For the purposes of this guideline, Aboriginal people has the same meaning as in s.
35(2) of the Constitution Act, 1982. Subsection 35(2) states that Aboriginal peoples
includes Indian, Inuit and Metis people.

Sample Board Policy
Board Policy #

The objective of policing Aboriginal occupations and protests is to preserve the peace,
prevent offences, and enforce the law in 2 manner that respects the rights of all involved
parties. To this end, it is the policy of the Police Services Board with
respect to policing Aboriginal occupations or protests that:

a) the role of the police at an Aboriginal occupation or protest is to preserve the peace,
prevent offences, and enforce the law including offences against persons and property,
in accordance with the powers and discretion available to a police officer under the law.

b) the consideration of police actions at an Aboriginal occupation or protest include
preserving the peace, communication, negotiation and building trust with participating
and affected comraunities.

¢) the Chief of Police will develop and maintain procedures on:
i. communicating information in relation to police procedures on Aboriginal
occupations and protests;
ii. training requirements for policing Aboriginal occupations and protests;
iii. fostering community understanding of the police response to the events;
iv. the collection and analysis of information prior to and during events; and
v. addressing the uniqueness of Aboriginal occupations and protests.

2011 PO-003 2/4
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Procedures

Policing Standards Manual (2000) Policing Aboriginal
' Occupations & Protests

Police Service Guidelines

1. Every police service’s procedures on policing Aboriginal occupations and protests
should:

a) indicate that the role of the police at an Aboriginal occupation and protest is to
preserve the peace, prevent offences, and enforce the law including offences
against persons and property, in accordance with the powers and discretion
available to an officer under the law. With respect to their role in preserving the
peace, officers should have regard to:

i.  remaining neutral as to the underlying grievance, where possible; and
ii. facilitating the building of trust between police, participating and affected
communities.

b) include training requirements for policing an Aboriginal occupation or protest that
focus on:

1. therole of police;
ii. communication skills;
iii.  ability to negotiate, mediate and/or engage in dispute resolution;
and
iv.  building trust.

¢) foster community understanding of events by:

i.  seeking the assistance/involvement of First Nations police services and
First Nations police officers, when appropriate and where resources
permit;

ii. seeking the assistance of Aboriginal mediators, when appropriate;
iii. consulting and sharing information with local communities that may be
affected by an Aboriginal occupation and protest.

d) address the continuous gathering and use of relevant information prior to and
during the event,

¢) encourage police commanders for the event to acquire an understanding of and
consider the uniqueness of these events in the context of the history, traditions,
culture and claims of the occupiers or protestors;

2. Every police service’s procedures on policing Aboriginal occupations and protests
should require:
a) the development of a communications strategy that includes:

i.  the mandate, fanctions and reporting relationships of the police officers
involved;
ii.  identifying police procedures and protocols;

2011 PO-003 3/4
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Policing Standards Manual (2000) Policing Aboriginal

Occupations & Protests

iil.

iv.

Vi.

vii.

how important messages are to be conveyed to communities participating
in the protest and those affected by the protest;

the technical aspects of how the police would communicate with
occupiers;

the identity of specific persons, other than police agency members, who

- could effectively communicate with occupiers;

how community information should be conveyed regarding significant
Aboriginal occupations and protests, and how these incidents are policed;
information on restoring police relationships with Aboriginal and non-
Aboriginal communities affected by an Aboriginal occupation or protest
directly or indirectly.

b) the communications strategy to be provided to any involved First Nations police
officers, First Nations police services, Aboriginal mediators, protestors, occupiers
and the public during an Aboriginal occupation or protest.

Please note the general principles in this guideline could apply to the policing of
occupations and protests that involve other identified groups and not solely Aboriginal
occupations and protests.

2011
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POLICY

WINDSOR POLICE SERVICE BOARD

Policy Name: CRIMINAL INVESTIGATIVE
MANAGEMENT AND PROCEDURES

Policy Number: P-035

Responsible Manager: Administrative
Director WPSB

Review Schedule:
2 Years

Effective Date:
January 20, 2025

Repeals: Windsor Police Service Board
Policy - Adequacy O.REG 3/99 - Policy
Number: AR-LE006

Reporting: Chief annual
report to the Board as
per Section 5

Next Review Date:
January 2027

1. PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 2019, c. 1, Sched.
1, (“CSPA”) provides that a Board shall provide adequate and effective policing in the area for
which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may establish
policies respecting matters related to the Police Service or the provision of policing;

1.3 AND AS subsection 39 (1) of the CSPA requires the Board’s Strategic Plan include quantitative
and qualitative performance objectives and indicators of outcomes relating to, inter alia, criminal

investigation services;

1.4 AND AS O. Reg. 392/23: Adequacy and Effective Policing (General) prescribes standards for
adequacy and effectiveness of police services;

1.5 AND AS the Board has deemed it appropriate and consistent with the principles setoutin
Section 1 of the CSPA, with its objectives and priorities determined pursuant to Sections 37 and
38 of the CSPA that it require the police service to have investigative supports including supports
in the areas of scenes of crime analysis, forensic identification, canine tracking, physical
surveillance, electronic interception, video and photographic surveillance, polygraph and

behavioral science;



1.6 AND AS the Board has deemed it appropriate that it require the police service to have one or
more criminal investigators who are members of the police service and who have successfully

completed the required Ministry accredited training;

1.7 AND AS the Board has deemed it appropriate that it require the Chief of Police to prepare a
Criminal Investigation Management Plan;

1.8 AND AS Part LE-006 of the Policing Standards Manual (2000}, a copy of which is attached
hereto as Appendix A, contains guidelines directing the Chief and police service relative to
criminal investigation management and procedures.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

2, DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2019, ¢. 1,
Sched. 1, and amendments thereto;

2.2 “Board” means the Windsor Police Service Board;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor General

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Service” means the Windsor Police Service.

3. POLICY

3.1 The purpose of this policy is to require that the Chief ensures that investigations into
criminal acts:

(a) are effectively and efficiently investigated by qualified investigators and

investigative supervisors;
(b) respect the individual rights of victims, persons of interest, suspects and

witnesses alike; and
(c} are capable of supporting a successful prosecution of the person(s) for the

criminal acts in question.

3.2 The Board recognizes that appropriate criminal investigation management and
procedure is crucial to policing, and it is therefore the policy of this Board that criminal
investigation management and procedures be deatt with in a professionat and thorough
manner, and in accordance with procedures established by the Chief as directed in this

Policy.



4

DIRECTION TO THE CHIEF
4.1 CRIMINAL INVESTIGATION MANAGEMENT PLAN

4.1.1 The Chief shall prepare a Criminal Investigation Management Plan that addresses
general criminal investigation procedure.

4.%.2 The Chief shall ensure that the Criminal Investigation Management Plan meets the
investigative needs of the Service, including identifying the types of occurrences which
should be investigated through a combined or cooperative service delivery method.

4.1.3 The Chief shall ensure that the Criminal Investigation Management Plan refers to the
existence of additional guidelines dealing with specific type of occurrences that address
procedures and processes that are unique to that type of occurrence.

4.1.4 The Chief shall ensure that the Criminal investigation Management Plan is reviewed
on an annual basis and amended as required.

4.2 PROCEDURES

4.2.1 The Chief shall develop and maintain written procedures on processes for
undertaking and managing criminal investigations.

4.2.2 The Chief ensure that the police service has one or more members who are criminal
investigators.

4.2.3 The Chief shall establish a selection process for criminal investigators which shall
ensure that Members who provide this service meet the requirements of O. Reg. 392/23:
Adequate and Effective Policing (General).

4.3 TRAINING

4.3.1 The Chief shall ensure that the procedures devetoped and maintained in Section 4.2
ensure that Members to whom a supervisor assigns an occurrence have the training,
knowledge, skills, and abilities to investigate that type of occurrence,

4.4 INVESTIGATIVE SUPPORTS

4.4.1 The Chief shall ensure that the Service has investigative supports, including supports
in the areas of scenes of crime analysis, forensic identification, canine tracking, physical
surveillance, electronic interception, video and photographic surveillance, polygraph, and
behavioral science.

4.4.2 The Chief shall establish written procedures and processes in respect of the
investigative supports referred to in section 4.4.1 above.

4.4.3 The Chief shall ensure that the procedures in respect of investigative supports
include that a person providing investigative supports in the areas of scenes of crime
analysis or forensic identification have successfully completed the required Ministry
accredited training.



4.4.4 The Chief shall ensure that persons who provide any type of investigative supports
have the knowledge, skills, and abilities to provide that support.

4.5 POLICE SERVICE GUIDELINES

4.5.1 The Chief shall ensure that all written procedures referred to above are in accordance
with Appendix A and this Policy.

REPORT TO THE BOARD

5.1 The Chief shall make a written report to the Board each year in respect of the criminal
investigation management plan. The report shallinctude:

(a) a summary of the Criminal Investigation Management Plan;

{b) the status of Service compliance with the said procedures;

(c) confirmation that Members have been trained in accordance with section 4.3; and

(d) confirmation of the appropriate use of investigative supports in accordance with section
4.4.

IMPLEMENTATION

6.1 Windsor Police Service Board Policy-Adequacy O.REG. 3/99, Policy Number AR-LEC06, August
7, 2014,; 2011-09-22, 2007-03-29, 2000-02-24, AR-LEO71, AR-LE072, AR-LE075, AR-LEO76, AR-

| E077, AR-LE078, AR-LE079 and all other policies or sections of policies of the Board inconsistent
with the provisions of this Policy are hereby repealed effective January 16, 2025.

6.2 This Policy shall come into force on January 20, 2025.

ADOPTED AND PASSED this 16™ day of January 2025.

Attachments (1)

THE WINDSOR POLICE SERVICE BOARD

g«@ (\_111\,1 Lef'\mu__ W/ﬂ\w C@’&’/nu\ J

Jo-Ann éignac,Chair Q Norma Coleman, Administrative Director

aoli\as golilas”

Date



APPENDIX "A"

Policing Standards Manual (2000) Criminal investigation
Management and Procedures

Legislative/Regulatory Requirements

Section 9 of the Adequacy Standards Regulation requires a police service to have one or more
criminal investigators who are members of the police service and who have successfully
completed the required Ministry accredited training or acquired the Ministry approved equivalent
competencies. Additionally, section 9 permits:

e criminal investigators to perform other duties not related to criminal investigation, including
community patrol; and

e apolice services board to enter into an agreement with a board of another police service in
order to augment the number of criminal investigators available to its police service.

Section 11(1) requires the Chief of Police to prepare a criminal investigation management plan
that:

e lists the occurrences for which a police officer is required to contact a supervisor as soon as
practicable;

e permits the supervisor, except as provided for in the plan, to assign responsibility for the
investigation of an occurrence to any police officer whether or not he or she is a criminal
investigator;

e lists the occurrences which shall be assigned to a criminal investigator to undertake or
manage the investigation;

e lists the occurrences for which the board has entered into agreements with another police
services board(s) that would result in the investigation being undertaken on a combined or
regional or cooperative basis or by another police force;

e addresses the monitoring by supervisors of criminal investigations; and
identifies the specific occurrences, designated by the Solicitor General, for which the police
service shall notify another police service, unit or task force designated by the Solicitor

General.

Section 11(2) requires the Chief of Police to establish procedures to ensure that the person to
whom the supervisor assigns an occurrence listed in the plan, whether or not a criminal
investigator, has the knowledge, skills and abilities to investigate that type of occurrence.

In addition, section 11(4) requires the Chief of Police to establish procedures for obtaining the
assistance of another police service in relation to undertaking or managing a criminal
investigation in circumstances when the police service does not have access to a criminal
investigator or police officer with the knowledge, skills and abilities to investigate a specific type
of occurrence.

August 2011 LE-006 1/6
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Policing Standards Manual (2000) Criminal Investigation
Management and Procedures

Nothing in sections 9 and 11 precludes any member, who is supervised, from participating in a
criminal investigation.

Furthermore, section 12(1) requires the Chief of Police to develop and maintain procedures on
and processes for undertaking and managing general criminal investigations.

Section 29 requires a police services board to have a policy on the criminal investigation
management plan that addresses the knowledge, skill and ability requirements needed for the
investigation of specific types of occurrences.

Section 11(3) allows a police service, where its service does not have any criminal investigators
or police officers with the knowledge, skills and abilities to investigate specific ocourrences, to
have access to criminal investigators or police officers who have the knowledge, skills and
abilities by entering into an agreement with the board of another police service or entering into
an agreement with the boards of one or more police services to provide these investigators on a
combined, regional or cooperative basis.

Section 5(1)(d) requires a police service to have investigative supports, including supports in the
areas of scenes of crime analysis, forensic identification, canine tracking, physical surveillance,
electronic interception, video and photographic surveillance, polygraph and behavioral science.
Investigative supports may be provided by:

» using the police service’s own members;

e entering into agreement with the board of another police service or entering into an
agreement with the boards of one or more police services to provide those supports on &
combined, regional or cooperative basis; or

e entering into an agreement with one or more persons or organizations other than police
services to provide those supports by means of a person or organization that is not a police
service, where it’s legally permissible.

Section 14(1) requires the Chief of Police to establish procedures and processes in respect of the
investigative supports referred to in section 5(1)(d}.

If a board obtains investigative supports by entering into an agreement with one or more persons
or organizations other than police services to provide those supports by means of a person or
organization that is not a police service, where it’s legally permissible, the person providing the
investigative support shall:

e report directly to, and take direction from, the member of the police service to whom the
investigative support is being provided; and

August 2011 LE-006 216
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Policing Standards Manual (2000} Criminal Investigation
Management and Procedures

o comply with the procedures and processes of the police service in respect of the investigative
support,

Section 14(3) requires the Chief of Police to ensure that a person providing investigative support
in the area of scenes of crime analysis or forensic identification has successfully completed the
required training accredited by the Ministry or has equivalent qualifications and skills as
approved by the Ministry to provide that support.

Furthermore, section 14(4) requires the Chief of Police to ensure that persons who provide
another type of investigative support referred to in section 5(1)(d) have the knowledge, skills and
abilities to provide that support.

Section 29 requires a police services board to have policies with respect to general criminal
investigation and investigative supports.

Finally, police services are also required to adhere to the provisions of the Violent Crime Linkage
Analysis System Reports (VICLAS) Regulation.

Note: This guideline addresses the criminal investigation management plan and
general criminal investigation procedures. Additional guidelines dealing
with specific occurrences will address procedures and processes that are
unique to that occurrence. It will be a local police services board’s and Chief
of Police’s decision on whether to integrate these unique elements into the
general criminal investigation policy/procedures and processes as sub-
headings, or have separate policy, procedures and processes.

Sample Board Policy

The objective of Criminal Investigations Management and Procedures is to ensure that
investigations into criminal acts:
e Are effectively and efficiently investigated by qualified investigators and investigative

SUPEIViSOrs;
e Respect the individual rights of victims, persons of interest, suspects and witnesses alike;
and
e Are capable of supporting a successful prosecution of the person(s) for the criminal acts
in question.
Board Policy #
To this end, it is the policy of the Police Services Board with respect to general
criminal investigation that: '
August 2011 LE-006 36
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Policing Standards Manual (2000} Criminal Investigation
Management and Procedures

a) the Chief of Police will:

i) periodically review and report back to the board on the occurrences which can be
investigated by members of the police service based on their knowledge, skills and
abilities, and which occurrences require the services of another police service;

ii) prepare a criminal investigation management plan that meets the requirements of the
Adequacy Standards Regulation, including identifying the type of occurrences which
should be investigated by another police service or through a combined, regional or
cooperative service delivery method;

iii) develop and maintain procedures on and processes for undertaking and managing
criminal investigations;

iv) establish a selection process for criminal investigators, including ensuring that
members who provide this service meet the requirements of the Adequacy Standards
Regulation;

v) ensure that the police service has one or more members who are criminal investigators;

vi) require supervisors to ensure that the member assigned an occurrence listed in the
criminal investigation management plan has the knowledge, skills and abilities to
investigate that type of occurrence;

vii) ensure that persons providing scenes of crime analysis and forensic identification
investigative supports meet the requirements of the Adequacy Standards Regulation;
and

viii)ensure that persons who provide other investigative supports identified in (d) have the
knowledge,-skills and abilities to provide that support.

b) (optional — enter into an agreement with one or more Boards/OPP for the investigation of
occurrences pursuant to section 11(3) of the Adequacy Standards Regulation (list
occurrences and Boards/OPP for which there is an agreement));

¢) (optional - this Board will augment the number of criminal investigators available to the
police service by (identify service delivery method)); and

d) scenes of crime analysis, forensic identification, canine tracking, behavioural science,
physical surveillance, electronic interception, video and photographic surveillance and
polygraph investigative supports will be provided by ( identify service delivery method for

each investigative support).

Police Service Guidelines

Criminal 1. Every Chief of Police:
vestigation  a) will prepare and maintain a criminal investigation management plan that meets the

anagement requirements of the Adequacy Standards Regulation;
b) should identify the member who is responsible for the overall management of the criminal
investigation function;
August 2011 LE-006 4/6
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Policing Standards Manual (2000) Criminal Investigation

Management and Procedures

ocedures 2.

g
k)

should ensure that supervisors are provided with information on the requirements for
undertaking and managing general criminal investigations set out in the Adequacy
Standards Regulation and the criminal investigation management plan;

should establish a selection process for criminal investigators, including ensuring that
members who provide this service meet the requirements of the Adequacy Standards
Regulation;

will ensure that the police service has one or more members who are criminal
investigators;

establish procedures for obtaining the assistance of another police service pursuant to
section 11(4) of the Adequacy Standards Regulation;

will ensure that persons providing scenes of crime analysis and forensic identification
investigative supports meet the requirements of the Adequacy Standards Regulation; and
will ensure that persons who provide canine tracking, behavioural science, physical
surveillance, electronic interception, video and photographic surveillance and polygraph
investigative supports have the knowledge, skills and abilities to provide that support.

Every police service’s procedures on undertaking and managing criminal investigations

should:
a) set out the initial investigative response, including:

i) role of the first officer on the scene;
ii) protection of the crime scene; and
iii)complying with the criminal investigation management plan;

b) address the audio/videotaping of statements;

c) require the documentation of statements, confessions and admissions;

d) require the preparation and retention of investigative notes;

e) identify the process for obtaining/delivering the following investigative supports:

i) scenes of crime analysis;

ii) forensic identification;

iii) other expert or specialized resources/assistance;

iv) canine tracking;

v) behavioural science supports;

vi) polygraph services, including documenting and retaining polygraph results;

vii) physical surveillance;

viii)electronic interception;

ix) video and photographic surveillance;

x) analytical charting techniques; and

xi) investigative resources specializing in pediatric deaths including, but not limited to, the
Office of the Chief Coroner’s Paediatric Death Review Committee and/or the Deaths
Under Five Committee.

f) require notification, as soon as practicable, to federal or provincial correctional authorities
when it is determined that a suspect is under some form of federal or provincial
community-based supervision that has been violated.

August 2011 LE-006 5/6
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Raview

Policing Standards Manual (2000) Criminal Investigation

Management and Procedures

. Every police service should establish a case management system that includes:

a) case-screening criteria;

b) the identification of records to be maintained in a case file;

¢) security and retention of records;

d) a process for ensuring that the appropriate level of human and financial resources is
assigned to a case; and

€) a process for supporting a multi-jurisdictional investigation (that is not a major case),
including liaising with other law enforcement agencies.

. Every police service should establish procedures that address circumstances that may require

an independent investigation by another law enforcement agency.

. Bvery police service should establish procedures that address undercover and/or plainclothes

operations.

. BEvery police service should establish procedures, in consultation with the Crown, that

address:

a) preparation of the Crown brief;

b) court preparation, including the use of notebooks;
¢) police responsibility in relation to disclosure;

d) the treatment of late-breaking evidence; and

¢) post-conviction continuing disclosure.

. Bvery Chief of Police should:

a) enter into an agreement with the Crown regarding the process for notifying the Chief or
designate of any concerns raised by the Crown or judiciary over the police service’s
procedures, or the practices of members related to arrest, search of persons/premises, and
crimina) investigation, including in any case where there is perceived to be false/unreliable
testimony; and

b) ensure that a review is undertaken in any case where the Chief is notified under 7(a).

August 2011 LE-006 6/6
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WINDSOR POLICE SERVICE BOARD

POLICY

Policy Name: INVESTIGATIONS INTO Policy Number: P-036
HOMICIDES
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB 2 Years January 20, 2025
Repeals: Number AR-LE039, April 27, Reporting: Chief annual Next Review Date:
2000 report to the Board as January 2027

per Section 5

1. PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0. 201 9,c.1,
Sched. 1, (“CSPA”) provides that a Board shall provide adequate and effective policing in
the area for which it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may
establish policies respecting matters related to the Police Service or the provision of

policing;

1.3 AND AS subsection 1 (1) of the CSPA provides, inter alia, that policing shall be
provided throughout Ontario in accordance with the principle of the need to ensure the
safety and security of all persons and property in Ontario, including on First Nations

reserves;

1.4 AND AS O. Reg. 392/23: Adequacy and Effective Policing (General) prescribes
standards for adequacy and effectiveness of police services;

1.5 AND AS the Board has deemed it appropriate and consistent with the principles set out
in Section 1 of the CSPA, with its objectives and priorities determined pursuant to Sections
37 and 38 of the CSPA to require the Chief of Police to develop and maintain procedures on
and processes for undertaking and managing investigations into homicides and attempted

homicides;



1.6 AND AS O. Reg. 394/23: Major Case Management and Approved Software
Requirements prescribes requirements for investigation of Major Cases, including

homicides;

1.7 AND AS the Board has deemed it appropriate to require the Chief of Police to develop
and maintain procedures and processes for undertaking and managing investigations into
homicide and attempted homicide occurrences;

1.8 AND AS the Ministry has published a Policing Standards Manuat {2000) which provides
direction to the Board and Service in respect of certain general operational issues,
including policy directions with respect to the investigation of certain criminal offences;

1.9 AND AS Part LE-039 of the Policing Standards Manual (2000), a copy of which is
attached hereto as Appendix A, contains guidelines directing the Board, the Chief and
members relative to the investigation of homicides.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

2,

DEFINITIONS

2 1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 2019, ¢. 1,
Sched. 1, and amendments;

2.2 “Board” means the Windsor Police Service Board,
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor General;

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Ministry” means the Ministry of the Solicitor General; and
2.7 “Service” means the Windsor Police Service.

BOARD POLICY

3.1 The Board recognizes that matters of homicide are serious in nature, and it is therefore
the policy of this Board that investigations into such matters be conducted professionally
and thoroughly, and in accordance with procedures established by the Chief as directed in

this Policy.
DIRECTION TO THE CHIEF

4.1 PROCEDURES

4.1.1 The Chief shall develop and maintain procedures for undertaking and
managing investigations into homicides and attempted homicides that are in
compliance with the Ministry’s designated Ontario Major Case Management
Manual, O. Reg. 394/23: Major Case Management and Approved Software



Requirements, the reporting requirements of Section 18 of O. Reg. 395/23:
Investigations, and Appendix A.

4.2 TRAINING

4.2.1 The Chief shalt ensure that Members investigating homicides or attempted
homicides have the requisite knowledge, skills, and abilities.

REPORT TO THE BOARD
5.1 The Chief shall make a written report to the Board each year. The report shall include:

{a) a summary of the written procedures concerning homicide and attempted
homicide investigations;

(b} confirmation that the procedures are in compliance with the Ministry’s
designated Ontario Major Case Management Manual and O. Reg. 394/23: Major
Case Management and Approved Software Requirements;

(c) the status of Service compliance with the procedures; and

(d) a summary of training given to Members regarding homicide and attempted
homicide investigations.

IMPLEMENTATION

6.1 Windsor Police Service Board Policy - Adequacy O.REG. 3/99 ~ Number AR-LE039, April
27, 2000, and any other policies or sections of policies of the Board inconsistent with the
provisions of this Policy are hereby repealed effective January 16, 2025.

6.2 This Policy shall come into force on January 20, 2025.

ADOPTED AND PASSED this 16" day of January 2025.
Attachment (1)

THE WINDSOR POLICE SERVICE BOARD

%C’A&\u_ Lo MC%‘&/W

Jo-Anne|Gignac,Chair Norma’boteman, Administrative Director

Aol \as a0 lilas

Date Date



APPENDIX "A"

Policing Standards Manual (2000) Homicide

Legislative/Regulatory Requirements

Section 29 of the Adequacy Standards Regulation requires a police services board to
have a policy on investigations into homicides and attempted homicides.

In addition section 12(1)(i) requires the Chief of Police to develop and maintain
procedures on and processes for undertaking and managing investigations into homicides

and attempted homicides.

Sample Board Policy
Board Policy #

It is the policy of the Police Services Board with respect to
investigations into homicides and attempted homicides that the Chief of Police will develop
and maintain procedures that require compliance by officers with the procedures set out in
the Ministry’s designated Ontario Major Case Management Manual.

Police Service Guidelines

Procedures 1. Every police service’s procedures on the investigation of homicides and attempted

homicides should:

a) require compliance by officers with the procedures set out in the Ministry’s
designated Ontario Major Case Management Manual,

b) outline the responsibilities of a first officer(s) responding to.a scene ofa
homicide, including:
i)  approaching and immediately securing the scene, taking care not to

contaminate or destroy potential evidence;
i) arrests of suspects;
iii) recording the details of the scene and identification of all persons present;
iv) preserving the integrity of evidence of witnesses by ensuring that they don’t
discuss their observations with each other;

v) observations of persons leaving the scene;
vi) preserving short-lived evidence;
vii) notification of supervisory and other appropriate personnel; and
viii) responding to initial media inquiries at the scene¢;

¢) outline the responsibilities of the supervisor dispatched to the scene of a
homicide;

d) ensure the adequate assignment of human and physical resources; and

¢) require the issuance and dissemination of appropriate CPIC alerts.

February 2000 LE-039 T
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WINDSOR POLICE SERVICE BOARD

POLICY
Policy Name: CRIMINAL HARASSMENT Policy Number: P-037
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB 3 Years January 20, 2025

Repeals: Windsor Police Service Board Reporting: Chief annual Next Review Date:
Policy - Adequacy O.REG 3/99 - Policy report to the Board as January 2028
Number: AR-LE028 per Section 5

1.

PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 2019, S.0.2019, c. 1, Sched. 1,
(“CSPA”) provides that a Board shall provide adequate and effective policing in the area for which
it has policing responsibility as required by Section 10 of the CSPA,;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may establish
policies respecting matters related to the Police Service or the provision of policing;

1.3 AND AS O. Reg. 392/23: Adequacy and Effective Policing (General) prescribes standards for
adequacy and effectiveness of police services;

1.4 AND AS the Board deems it appropriate that the Chief of Police develops and maintains
procedures on and processes for undertaking and managing investigations into criminal
harassment;

1.5 AND AS Part LE-028 of the Policing Standards Manual (2000), a copy of which is attached
hereto as Appendix A, contains guidelines directing the Chief and police service relative to
investigations into criminal harassment.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

2, DEFINITIONS

2.1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, S.0. 201 9,c1,
Sched. 1, and amendments;



5.

2.9 “Board” means the Windsor Police Service Board,;
2.3 “Chief” means the Chief of the Windsor Police Service;

2.4 “Manual” means the Policing Standards Manual published by the Ministry of the
Solicitor Generat

2.5 “Member” means a member of the Windsor Police Service;
2.6 “Service” means the Windsor Police Service.

BOARD POLICY

3.1 The Board recognizes that matters of criminal harassment are serious in nature, and it
is therefore the policy of this Board that investigations into such matters be conducted
professionally and thoroughly, and in accordance with procedures established by the Chief
as directed in this Policy.

DIRECTION TO THE CHIEF
4.1 PROCEDURES

4.1.1 The Chief shall establish procedures for the investigations of criminal
harassment complaints in accordance with the said Appendix A.

4.1.2 The Chief shall ensure that the procedures referred to in section 4.1.1 above
include procedures relating to the provision of victim’s assistance.

4.1.3 The Chief shall ensure that the procedures referred to in section 4.1.1 comply
with the Ministry’s designated Ontario Major Case Management Manual for criminal

harassment.

4.2 TRAINING

4.2.1 The Chief shall ensure that Members are familiar with the offence provisions in
the Criminal Code relating to criminal harassment offences.

4.2.2 The Chief shall ensure that Members involved in criminal harassment
investigations have the requisite knowledge, skills, and abilities.

4.3 USE OF INVESTIGATIVE TECHNIQUES

4.3.1 The Chief shall ensure that the procedures referred to in section 4.1.1 address
the use of enhanced investigative techniques, such as behavioural science services
as part of the investigation.

REPORT TO THE BOARD

5.1 The Chief shall make a written report to the Board each year in respect of investigations
into criminal harassment. The report shall inctude:



(a) a summary of the written procedures concerning investigations into criminal

harassment; and
(b) confirmation of Service compliance with the said procedures.

6. IMPLEMENTATION

6.1 Windsor Police Service Board Policy-Adequacy O.REG. 3/99, Policy Number: AR-LE028, August
7, 2014, and alt other poticies or sections of policies of the Board inconsistent with the provisions

of this Policy are hereby repealed effective January 16, 2025.

6.2 This Policy shall come into force on January 20, 2025.

ADOPTED AND PASSED this 16% day of January 2025.

Attachments (1)

THE WINDSOR POLICE SERVICE BOARD
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Jo- A@ignac Chagir \ Norma Coleman, Administrative Director
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Date Date



APPENDIX "A"

Policing Standards Manual {2000) Criminal Harassment

Legislative/Regulatory Requirements

Section 29 of the Adequacy Standards Regulation requires a police services board to
have a policy on investigations into criminal harassment. In addition, section 12(1)(c)
requires the Chief of Police to develop and maintain procedures on and processes for
undertaking and managing investigations into criminal harassment.

Sample Board Policy
Board Policy #
It is the policy of the Police Services Board with respect to undertaking

and managing investigations into criminal harassment that the Chief of Police will develop
and maintain procedures that address:

a) the procedures for investigating criminal harassment complaints in accordance with
the police service’s criminal investigation management plan;

b) the use of enhanced investigative techniques, such as behavioural science services as
part of the investigation;

¢) the provision of victims’ assistance;

d) the information to be provided to police officers on criminal harassment; and

e) compliance with the Ministry’s designated Ontario Major Case Management Manual
for criminal harassment cases that fall within the definition of major case.

Police Service Guidelines

Procedures 1. Every police service’s procedures on criminal harassment should require that:

a) a complaint of criminal harassment be investigated as soon as possible, and in
accordance with the police service’s criminal investigation management plan;

b) an officer interview the victim and other witnesses, and advise the victim as to the
methods for collecting, preserving and documenting evidence of harassment,
including the maintenance of telephone message tapes and daily log/diary of
communications, sightings and contacts in relation to the suspect;

¢) an officer gather all relevant information and evidence, including where applicable
information and evidence on:

i)  the nature of the harassing behaviout;

ii} any available identifiers of the suspect (name, address, employer, apparent
sex, age, ethnic origin, location, physical descriptors, vehicle information);

iti) the history of any relevant relationships between the suspect, victim or
victim’s associates;

February 2000 LE028 s
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Policing Standards Manual {2000) Criminal Harassment

iv) accounts or records of the suspect’s face-to-face or telephone conversations
with the victim or her/his associates;

v) any telecommunication or computer evidence (such as e-mail);

vi) any written communications, writings or photographs by the suspect relating
to the victim;

vii) why the victim fears for their safety or for the safety of their family members
(both physical and psychological);

viii) the suspect’s criminal record, outstanding charges, prior occurrences,
restraining orders, conditions of bail, conditions of probation/parole, history
of abuse and violence;

ix) alcohol/drug abuse by the suspect;

x) any known psychiatric, emotional or mental problems of the suspect;

xi) any previous occurrences involving disturbing, harassing or threatening
behaviour by the suspect;

xii) whether there is a threat by the suspect to harm the victim or another person;

xiii) if a threat is made or exists, where, when, and the manner/method in which
the threat may be carried out;

xiv) time, date and location at which the threat is received;

xv) the location of the suspect and whether the suspect has the means and
opportunity to carry out the threat, as well as whether the victim believes that
the suspect has the means and opportunity to carry it out;

xvi) how the threatened harm can be avoided;

xvii) why the suspect is making this threat and what the suspect wants;

xviii)indications of increasing specificity of the threat;

xix) any reference by the suspect to weapons, ammunition, explosives, arson, etc.;

xx) emotional tone and change in attitude in any conversations between the
suspect and victim;

xxi) number of contacts made with the victim; and

xxii) observations by the suspect’s family members and associates, if known;

d) as part of the investigation, an officer should include in the case file information
such as:

i}  the profile of the suspect including sex, age, physical description, education,
marital and employment status;

{i) the suspect’s behavioural history including criminal record, outstanding
charges, prior occurrences, restraining orders, conditions of bail, conditions of
probation/parole, history of abuse and violence;

iii) evidence of alcohol/drug abuse, mental illness, mental or emotional problems,
and/or disturbing, harassing or threatening behaviour;

iv) any risk assessment if undertaken; and

v) any other evidence and information gathered as set out in 1(c);
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¢) an officer, prior to interviewing a suspect concerning a criminal harassment
complaint, should consider the risk implications for the victim and, if necessary,
obtain advice from a risk assessment specialist;

f) officers when assessing the reasonableness of the fear from the victim’s
perspective, to consider the following factors:

i)  the age, gender and physical size of the victim;

ii) the background of the victim and suspect;

iii) the relationship between the victim and suspect; and

iv) the context of the relationship particularly as it applies to abuse;

g) where an officer has reasonable grounds to believe that an offence has been
committed under the criminal harassment or related provisions of the Criminal
Code a charge be should be laid;

1) in all domestic violence occurrences that involve a complaint of criminal
harassment, the officers involved will also comply with the police service’s
procedures on domestic violence occurrences;

i} in all occurrences that involve a complaint of criminal harassment, the officers
involved will also comply with the police service’s procedures on preventing or
responding to occurrences involving firearms;

j) during all criminal harassment investigations the officers involved will also comply
with the police service’s procedures relating to bail and violent crime;

k) a criminal harassment investigation that involves a suspect who is a stranger to the
victim will be dealt with as a major case, and that the investigation will be
undertaken in accordance with the procedures set out in the Ministry’s designated
Ontario Major Case Management Manual,

1) officers notify correctional authorities when it is determined that the accused is on
probation, parole, temporary absence, etc., and /or when a condition of probation,
parole or temporary absence has been violated, including forwarding the relevant
OCCUIrence reports or synopses;

m)the content of the Crown brief should include, in addition to general information,
the following:

i)  any utterances by the suspect;

i) place or location and time where the conduct occurred;

iii) whether the victim was alone;

iv) the vulnerability of the victim;

v) the relationship between the victim and suspect, and the suspect’s perception
of the relationship;

vi) terms of any pre-existing bail, probation, prohibition, parole, civil orders or
peace bonds;

vii) previous conduct including conduct aimed at the victim’s peers, co-workers or
other members of the victim’s family or household;
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Information 4.

viii) whether there was a warning or request to cease by the complainant, or the
suspect persisted in harassing behaviour despite requests to cease from any
source; and

ix) any damage, mischief, theft, or vandalism; and

n) an officer consult with the Crown and correctional authorities, regarding the
appropriate response to an accused continuing, while in custody, to engage in
harassing behaviour.

. Bvery police service’s procedures should address the use of enhanced investigative

techniques, including the use of behavioural science services to assess the risk posed by a
suspect when necessary.

. Bvery police service’s procedures should address the provision of victims’ assistance,

including;

a) that the investigating officer will provide the victim with assistance based on local
procedures;

b) that victims will be kept fully informed of any contact made with the suspect by the
police that may escalate the situation or have some impact on the victim;

¢) that victims will be provided with information on safety planning, and advised on
appropriate protective/supportive measures which may be taken to enhance the
victim’s safety and reduce the accessibility of the victim to the suspect; and

d) the roles and responsibilities are set out for notifying and informing the victim
about the release of the accused, bail conditions and the criminal justice process,
consistent with local protocols.

Every Chief of Police should ensure that police officers are familiar with the offence
provisions of the Criminal Code relating to criminal harassment, including assessing
and establishing specific facts in issue relating to the offence of criminal harassment,
including:

a) the suspect did not have lawful authority to engage in the proscribed conduct;

b) the suspect engaged in any one of the following types of proscribed conduct:

i)  repeatedly following from place to place the other person or anyone known to
them;

ii) repeatedly communicating with, either directly or indirectly, the other person
or anyone known to them;

i) besetting or watching the dwelling-house, or place where the other person, or
anyone known to them, resides, works, carries on business or happens to be;
or

iv) engaging in threatening conduct directed at the other person or any member of
their family {(does not require repetition);

¢) the suspect knew the victim was harassed;
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d) the suspect was reckless as to whether the victim was harassed by this conduct (e.g.,
the suspect was persistent/coercive, the victim made direct indications to the

suspect that were ignored); and
e) the victim reasonably, in all of the circumstances, feared for her/his safety or the

safety of anyone known to the him/her.
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WINDSOR POLICE SERVICE BOARD

POLICY

Police Name: ARREST Policy Number: P-038
Responsible Manager: Administrative Review Schedule: Effective Date:
Director WPSB As required by CSPA or January 20, 2025

Regulation
Repeals: AR-LE005, dated March 23, Reporting: Chief annual Next Review Date:
2000 report to the Board as

per Section 5

PREAMBLE

1.1 AS subsection 37 (1) of the Community Safety and Policing Act, 201 9,S.0.2019, c. 1, Sched. 1,
(“CSPA”) provides that a Board shall provide adequate and effective policing in the area for which
it has policing responsibility as required by Section 10 of the CSPA;

1.2 AND AS subsection 38 (2) of the CSPA provides that a Police Service Board may establish
policies respecting matters related to the Police Service or the provision of policing;

1.3 AND AS O. Reg. 392/23: Adequacy and Effective Policing (General) prescribes standards for
adequacy and effectiveness of police services and requires in subsection 6 (1) 4. xi that a Chief of
Police shall establish written procedures on arrest;

1.4 AND AS the Board deems it appropriate that it enact a policy on arrest;

1.5 AND AS Part LE-005 of the Policing Standards Manual (2000) contains guidelines directing the
Board, the Chief and members relative to arrest.

THE WINDSOR POLICE SERVICE BOARD ADOPTS AS FOLLOWS:

DEFINITIONS

2 1 “Act” or “CSPA” means the Community Safety and Policing Act, 2019, $.0.2019,c. 1, Sched. 1,
and amendments;

2.2 “Board” means the Windsor Police Service Board;

2.3 “Chief” means the Chief of the Windsor Police Service;



2.4 “Manual” means the Policing Standards Manual published by the Ministry of the Solicitor
General;

2. 5“Member” means a member of the Windsor Police Service;
2.6 “Service” means the Windsor Police Service,

3. POLICY

3.1 The Board recognizes that issues involving arrest of criminal suspects form an impaortant part
of investigative and preventative policing and are crucial to the prosecution of criminal offences,
and it is therefore the policy of this Board that issues involving arrest be dealtwithina
professional and thorough manner in accordance with procedures established by the Chief as

directed in this Policy.
4. DIRECTION TO THE CHIEF
4.1 PROCEDURES

4.1.1 The Chief shall establish procedures on arrest that require the compliance by
Members with legal, constitutional and caselaw requirements relating to arrest and detention,

4.1.2 The Chief shall ensure that the procedures on arrest include a procedure for search
and seizure incidental to arrest.

4.2 TRAINING

4.2.1 The Chief shall ensure that potice officers and Members, as considered appropriate,
are kept informed of changes in the law relating to arrest and detention.

4.3 The procedures referred to above shall be in accordance with Appendix A.

5. REPORT TO THE BOARD

5.1 The Chief shall make a written report to the Board on or before August 30 of each year in
respect of investigations into arrests. The report shall include:

(a) a summary of the written procedures regarding arrest and detention; and
{b) confirmation of compliance with the procedures regarding arrest and detention.

6. IMPLEMENTATION

6.1 Windsor Potice Service Board Policy — Adequacy O.REG.3/99 - AR-LE0OO5, dated March 23,
2000, and alt other policies, sections of policies and procedural policies of the Board inconsistent
with the provisions of this policy are hereby repealed effective January 16, 20256.

6.2 This Policy shall come into force on January 20, 2025,

ADOPTED AND PASSED this 16" day of January 2025.



THE WINDSOR POLICE SERVICE BOARD
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Jo-Anng Gignac, Chai Norma Coleman Administrative Director
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